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Separate Paging is given to this Part in order that it may be filed as a separate eompilation 


HHT 11 —3 —(i) 
PART H—Section 3—Sub-section (i) 


^aid^ld g<-in<3frr^f^'TTiT-RT^tui 4nTeiteif^(f^’ miKU| Ueku % 3iT^, 3 nrd t ) 

General Statutory Rules (Including Orders, Bye-laws etc, of a general character) issued by the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


eft^- fV I chNH 3frr QvIH 
(3ffT f^^rnr) 

^ 1^^, 30 2003 

■RT. 1^. 364.—TIWT 1951 ( 1951 61 ) ^ 3 (I) 'SRT'St^ 

y'H]'! IpJ?TfWfff % 3Tf%^ ^HTcfRT ( Pql^r^i nR-q^i) fHqHiqek, 1954 3TFt 

Hdct.^Kf RlHrdRsId t, 5T8Tf?|^: — 

1. (1) aifw 2003 t [ 

2 . ^iRaei (rqR6f^ ■'tIt^) 19542 '^',— 

C^) IsT^ (-q) %^-1sr^(l) afRCii) 3T8 tRi^; — 

“(i) 3fn: 

(ii) 3Trf?rcTiiTcn-f4crT, «iF^, sTf^, 

HIM 1-4441 3Trf?rcT 3Trf?rcT R'l^di 


2881 GI/'2003 
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('^) I ^rfcIWlPM^ 3Tqhl^:— 

I. ^ ■'K * * "^7% onTT 

■4'W %TTT«T <5^ "f 3fhcf^EI^^>^Tnf^7op3M 1500 31^1^}*' 

(n) II ^ I 

[U 11023/2/97-31. »7r.'^.( III) 3 

f^uiuft 14-09-54 ^ WW'^f 6/1/54-31.'TT.'^.-Ill TTT.^.f^. U 158(3f) 

■5RT 3 Tf« 4 ^??T f^<< ^ 3;^ Pi*^fciRaci 3 lf^l^Tliiaif 1^ 17^ .— 

3inRpi^-R^3fh'rirte W.^.R^.WTl^JmH^rirte 


1. 

11/1/55-3f.^.-^-I 5-7-1956 

TTH.31Ra4. 1579, 14-7-56 

2. 

24/3/57-3f.^.-^.-II 31-1-1958 

TTH.31R,3Tt. 149, 8-2-58 

3. 

13/8/57-3r.%1T.^.-III 17-3-1958 

156, 22-3-58 

4. 

6/3/58-3r.^.^.-III 21-3-1958 

182, 29-3-58 

5. 

6/4/59Ill 19-8-1959 

' ^.^.ftT.983, 29-8-59 

6. 

13/45/57-31.^.4-11115-3-1960 

322, 19-3-60 

7. 

7/13/60-31.^.4-111 3-10-1961 

, ■^TT.^.ftl, 1245, 14-10-61 

8. 

7/16/61-3f.m.4-III 10-8-1962 

'^TT.^.'Pt. 1094, 25-8-62 

9. 

7/6/64-3t.vrT.4-III 21-1-1965 

162, 30-1-65 

10. 

7/6/64-31.^.4-111 11-3-1965 

434, 20-3-65 

n. 

7/18/64-3T.VfT.4-III 24-5-1967 

824, 3-6-67 

12. 

7/12/62-3f.m-^-III 3-1-1968 

■^TT.^.ftl. 290, 17-2-68 

13. 

8/8/69-31.^.4-1116-1-1970 

1632, 29-10-66 

14. 

8/4/71-31.^.4-111 18-3-1972 

419, 8-4-72 

15. 

4/11/73-31.^.4-111 11-7-1974 

776, 27-7-74 

16, 

7/1/73-31.^1.4.-111 2-1-1975 

40, 18-1-75 

17. 

4/11/73-31.^.4.-111 27-9-1975 

2501,11-10-75 

18. 

11023/8/77-31.^4.-111 14-5-1979 

713, 26-5-79 

19. 

11023/19/77-31. m,4.-Ill 18-7-1981 

706, 1-8-81 

20. 

11023/10/81-31.^11.4.-1118-10-1982 

591, 8-10-82 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 30th September, 2003 

G.S.R 364.—In exercise of the powers conferred by Sub-section (1) of Section 3 of the All India Services Act, 
1951 (61 of 1951), the Central Government, after consultation with the State Governments, hereby makes the following rules 
l urthcr to amend the All India Services (Medical Attendance) Rules, 1954, namely;_ 

1(1) These Rules may be called the All India Services (Medical Attendance) Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication m the Official Gazette. 

2. In the All India Services (Medical Attendance) Rules, 1954, in rule 2,— 

(a) for sub-clauses (i) and (ii) of clause (c), the following sub-clauses shall be substituted, namely:— 

(i) husband or wife as the case may be, of a member of the service; and 

( 11 ) the parents, sisters, widowed sisters, widowed daughters, minor brothers, children and step-children 
wholly dependent upon the member of the service and are normally residing with such member including 
dependent brothers, dependent divorced/separated daughters and step-mother”; 
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(b) for Explanation I, the following Explanation shall be substituted, namely :— 

""Explanation I.—For the purpose of this clause, the members of the femily shall be regarded as “wholly dependent” 
upon the member of the service if they ordinarily reside with the said member and their total monthly income does not 
exceed Rs. 1500/-”. 

(c) Explanation II shall be omitted. 

[No. I1023/2/97-AIS(III)] 
AQEEL AHMAD, Dy. Secy. 

Note:—^Principal Rule notified vide Notification No. 6/1 /54-AIS-III published in Gazette of India under G. S R. No, 
158(E) dated 14-9-54. Subsequent amendments were notified by the following: 


Notification No. and date 

G.S.R. No. and date of pubtication 

1 . 

11/1/55-AIS-I 5-7-1956 

S.R.O. I579ofl4-7-56 

2. 

24/3/57-AIS-II31-1-1958 

S.R.0.149 of 8-2-58 

3. 

13/8/57-AIS-ni 17-3-1958 

G.S.R 156of 22-3-58 

4 

6/3/58-AlS-ni21-3-1958 

G.S.R 182 of 29-3-58 

5. 

6/4/59-AIS-ni 19-8-1959 

G.S.R 983 of 29-8-59 

6. 

13/45/57-AIS-ra 15-3-1960 

G.S.R. 322 of 19-3-60 

7. 

7/13/60-AIS-in 3-10-1961 

G.S.R 1245of 14-10-61 

8. 

7/16/61-AIS-ni 10-8-1962 

G.S.R 1094 of 25-8-62 

9. 

7/6/64-AIS-in21-l-1965 

G.S.R I62of 30-1-65 

10, 

7/6/64-AIS-m 11-3-1965 

G.S.R 434 of 20-3-65 

11 . 

7/18/64-AIS-ni 24-5-1967 

G.S.R 824 of 3-6-67 

12, 

7/12/62-AIS-ra 3-1-1968 

G.S.R 290 of 17-2-68 

13, 

8/8/69-AIS-in6-I-1970 

G.S.R. 1632 of 29-10-66 

14. 

8/4/71-AIS-in 18-3-1972 

G.S.R 419of 84-72 

15. 

4/11/73-AIS-ni 11-7-1974 

G.S.R 776 of 27-7-74 

16. 

7/l/73-AIS-in2-l-1975 

G.S.R 40of 18-1-75 

17. 

4/11/73-AIS-ni 27-9-1975 

G.S.R. 2501 of 11-10-75 

18, 

11023/8/77-AIS-in 14-5-1979 

G.S.R 713 of 26-5-79 

19. 

11023/19/77-AIS-in 18-7-1981 

G.S.R 706of 1-8-81 

20. 

11023/10/81-AIS-in 8-10-1982 

G.S.R 591 of 8-10-82 


^ 30 2003 

365.—•srk 'i=bl4s6'H ‘rfsTT^ ^ 1TT.'5FT.1%. 85, 31 ^5pr^, 2003 

^l^rdPH^h ^ ■#f>l4 'ST^, #T3'5, Miff fwiT^, 2003 ^ ^-II, ia^-3(i) 

459 22 2003 ^ 

(1) Y^459’^,WdF10%3T^''^^” 

[4 ■q-12018/1/2001-'5raT.III] 

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION 

CORRIGENDUM 

New Delhi, the 30th September, 2003 

G.S.R 365.—-In the notification of Ministry of Statistics and Programme Implementation No. G.S.R 85 dated the 
31st January, 2003 of Stenographer Grade II, Field Operations Division, National Sample Survey Organisation, Recruitment 
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Rules. 2003 published in Part II, Section 3(i) of the Gazette of India, dated the 22nd February, 2003 at page 459. in the 
Schedule:— 

(i) at page 459, under column 10, for “Two years”, read “Not applicable”. 

I No. A-12018/1/2001-Ad. Ill] 
V K. KAPOOR, Under Socy. 


22 2003 

Tr?«TR, •re ^ ^ -^RTR 

f, :— 

1. ■5FH^n<T RHT aflT ■SITW._( T ) ^ ^ RFT ^#7 ^ ¥fw^ 3fR TFSTR, 

■STTTR a#r^) Tf^' *31’’ TTsrqf^ Heft f^, 2003 f i 

(2) ^ ^ ^ #11 

2. ■q^lTW, c<JlI«b<U| 3fiT ^ ^ TR^, afht cT^RiT ^ ^ fwjf -5^ 

■T7TO33^fr%Tcn^(2) ^ TeP^ (4) I 

3. Tiit'dilgRl, 3TT^-^ftRT 3frT37t^3Ff^.—’3^ 3TT^-tfbTT, -^cRd^FTaT^ 

% •#ft ^ (5) ■^ W»7 (14) '^'f I 

4. I^RtrTT.—^ 

(■^f) 3Tq% ■'7f% ■?TT arFf! ’’Tofl’% 'jfifqa c^Rw %, 

^ Tt ^ RR ■'iff ■fPT : 

^ •FTSpR ^ ■f ■STTcn t % f^RTF, ^ FTFf Wl % 

iflfpT arj^ f a^ % fRR ar^ arr^ f ih ^ 1 V<h 1 =f?f Pi^m % yqd'i ^ t7%nt i 

5. ;jntf^ 1TOT.—fwif ^ aTit^ ^ -mfiTcr ^ ^ afht ar^^tn Tfrft^, ^srtr 

STFRTPrTR^ 

■'T? PimPho ar^fV, yi<-iPi % Prty. arf^^Pdo^iuj a^ ■^r?R % ■jPThsH % "Irr ■infect i 

6. ct)l ^iPw.—'Wf 'M<=hK^'^7PT% au<4^'H<^ tHnl-cil'i %, 474^ 

^.in f "riooi^ afR aipitn ^ Pi'hhI % f^RTf =f5t P^'hI % *4Pw4l' ^ wrct, 

an^ ^ %f«TR ^ TT^ff I 


7. 'sqnff^.—fRfwif ^^ w, aTROTf, arr^-'FhRT^afR ar^f^qr^ff ■qr■qff^#11, pjn=bi %^?fRr 
177^ ^ w TR^ '^' Tt PHcblc^ RR 3TT^ % aT^RTR ^iPd^T, 37^7^1^ ^PPTTffqf, 37R 

afR aRT wf % •sqfwqf % ^fR^T arq^ f i 

37^ 

1. ■q^^RTR : WRpR) aTfwft 


2. Pff ■’HtsMI 


3. ■RffNR'q 

4. ^ddHI-T 

5. ^^RPT afifKiRT aTcRTT q^ 

6. q^i4di ■qi'qff 

7. ^ -oqf^'41*% 
aTT^-TtWr 


: 01 * 

(2003) 

’"Rirf ^ % aTT^ m -qR^cfq tor w -^RKtr 11 
: TI'gl' MBid , aiH^^r^cjlii 

; 6500-200-10,500/-'?. 

: eTT^-qff frcTT I 

: Rff 

: 30'^^a7f%Rl'qff 

(4)'$0'h M<«hK SKI ''iiiO Pmj, ■rr ar^ffl"RT arr^^% ar^^iR 

■RT^nff 5 ct^F f^-T?Hhq i) 
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8. M?rf ®qfcKl4l % 

3ik 3T^ 3T#?TTTt 


9. ■ferr ohRwhI* % 

3TT^ 3Tkff^T^3^#cTnt'5rt^ 
onl^^t '^■^TIT'^* W’X^'^f’^ 

10. nR'^lsin 3io(f^, ^Ri ^ 

11. Mrff^-'T^; 

^ ^ yrdrH^r°w/3iii)dH ^ 

^ ^ ‘9^* ^ yRis^KT^T 

12. ■5it^/TffMH^f^/3TT^^^ 
l^^( 'Jim.Mi I 


r^oiui ; 3i^«nftcT % f^ U^\U<^ diO^ anwif^* 

SHiyi ^ifoH ni<l<si 5 VFI I (^ ^fnn 

CTT^ ^ aro^T, a^W^ 31^, f^, 

^aTTJ|^oh^Ht<1^, r?HNci 31^% cdl^^d 

Mi^ri 89^*5, ^ 

% a^wrf^ % %7 fgrf^ ^ 7T^ 11) 


3INV4^ : — 

1. R6’H1 HMdiyikI I 

yvii^d, ^ T«Tm wf ^ ^ ar^'i^ i 


fimui 1 .—3#mTiaT=^mTga^ff?T arwrMr^^'^ y'H <dl=b ^ air^r 

■H<=hol % I 


fiujul 2.— 3T^ 3fr#T (ar^cntt) 'm 



■5 TtM aftr 'snanW % ^ «Tf^ ^ ^ ^ 

t RRw4li'^ ^%f^aT^8im 


5 I 01 1 


^ *iir=td*iT%f^^ ^1 


MPdPl^fcW: — 


(^) (i) ^ antiRTIT91^'9^ wi 

(ii) 5500-9000 ^ "91 ^dd^TR 

fd^PHd an<1R ^ Pd^Rw % 17^^ ^ ^ t; "91 

(ill) r^ 9> l 'S</Pt 9 FT 5000-8000'^'9T9mg;^^TmH 

'^* Pl9fH'd an^lR "99 Pi^Pki % H^-qtd^ W "9^ "^Ft %; "91 

(iv) 1^T^^'|c199^Vf99I9'^‘4500-7000 WT9TTR^^d99H 
fd9rHd armR 99 Pd^Pkl % aTT3 9^ ^9Jt t; a^R 

(TI) f%9% W ^ 9?ff %Xi 9T^ ■^9f99^ % 

fsff^ it\m> 37#^ afR 37^99 f yPdPH^f^ 9Jt 379f9. f^R7% 
aTTF^T ^^109 y<9,K%:377t9Tf9J77t 9939/f99FT■^*^ [''^<f^ 

dl=h 9lf79f^ 37 ^ 99 ^ W9^ 97 : yrdrH^P9d9FtaTqf9 

%, 97197797791 Tfhr 9^ 37f995"9^ ^I'il I 


9 ft 37l%9 7TTd73 9^ 56 9^ 37f997 9^I 
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^ ^ ^ ^ _ «v«s 

V^Wi lnMfOT<sfn'^:— 

1. ^R?iFi^;'|eh (f)M), 

2, 

3. (W.) ^1^ H^lPl^^lld'M— 

4. 'SR Pi^^i«f5 (W.) 

•^ T 3^1-hIm ^ MIlij^MI I ■^3mTFT^WT^'5f)T^3n^?wf I 

[m K TT.-120l8/6/1999-'fWikM] 

'^’ 9 . '3^»T?T, -37^ '^[^q 


MINISTRY OFHEALTH ANDFAMILYWELFARE 

New Delhi, the 22nd August, 2003 

G.S.R 366.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
he reby makes the following rules regulating the method of recruitment to post of Administrative Officer in the Regional 
Leprosy Training and Research Institute, Gouripur, West Bengal, namely :— 

1. Short title and commencement.—(1) These rules may be called the Regional Leprosy Training and Research 
lestilutc, Gounpiir, West Bengal (Administrative Officer) Group-B, Gazetted post Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official,Gazette. 

2. Number of Post, classification and scale of pay.—The number of post, its classification and the scale of pay 
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. YIethod of Recruitment, age limit, qualification, etc,—The method of the recruitment, age limit, qualification 
and other mailers relating to the said post shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 
(ft) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Prov ided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. ' 

5. Initial Constitution.—The persons holding the post of Administrative Officer in the Regional Leprosy Training 
and Research Institute, Gouripur, West Bengal, on regular basis on the date of commencement of these rules shall be 
deemed to have been appointed to the post in accordance with the provisions of these rules and the regular service 
rendered by them before such commencement shall be counted for the purpose of probation period, qualifying seivice for 
p rcniotion, confirmation and pension. 

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do. 
It nia>. by order, for reasons to be recorded in writing, relax any of the provisions of these rules in respect of any class or 
catcgoiy of persons. 

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
icquired to be provided for the Scheduled Castes, Scheduled Tribes, the Ex-servicemen, Other Backward Classes and 
other special categories of persons in accordance with the orders issued by the Central Government from time to time in 
this regard 


L I Name of the post 
2 Number of post 

3. Classification 
4 Scale of pay 

(v Whether selection or non-selection 
post 


SCHEDULE 
Administrative Officer 
01 * 

(2003) 

*Subject to variation dependent on workload. 

General Central Services, Group ‘B’ Gazetted, Minisrerial 
Rs. 6500-200-10,500/- 
Not applicable 
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6. Whether benefit of added years of service 
admissible 

7. Age limit for direct recruits 


8. Educational and other qualifications 
required for direct recruits 


9. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promo tees. 

10. Period of probation, if any 

11. Method of recruitment whether by 
direct recruitment or by promotion 
or by deputation/absorption and 
percentage of the posts to be filled 
by various methods 

12. In case of recruitment by promotion/ 
deputation/absorption grade from 
which promotion/deputation/absorption 
to be made 


No 

Not exceeding 30 years. 

(Relaxable for Government servants upto 5 years in accordance with 
the instructions or orders issued by Central Government.) 

Note:—The crucial date for determining the age limit shall be the 
closing date for receipt of applications fiom candidates in India (and 
not the closing date prescribed for those in ^sam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaual and Spiti 
District and Pangi Sub-Division of Chamba District of Himachal 
Pradesh and Union Territory of Andaman and Nicobar Islands or 
Lakshadweep) 

Essential: 

(i) Degree of a recognised University or equivalent. 

(ii) Two years experience in Administration, Accounts and 
Establishment work in a supervisory' capacity in a Government 
office or Semi-Government Organisation. 

Note 1:—(Qualifications are relaxable at the discretion of the UPSC 
in case of candidates otherwise well qualified. 

Note 2:—^The qualification(s) regarding experience is/are relaxable 
at the discretion of the UPSC in case of candidates belonging to 
Scheduled Castes or Scheduled Tribes. If at any stage of selection 
the UPSC is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely 
to be available to fill up the posts reserved for them. 

Not applicable 


Two years for direct recruits. 

Deputation foiling which by direct recruitment. 


Deputation: 

Officers under the Central/State Govemment/Union Territories:— 

(a)(i) holding analogous post on regular basis in the parent cadre/ 
department; or 

(ii) with three years’ service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of 
Rs. 5500-9000/- or equivalent in the parent cadre/department; 
or 

(iii) with six years’ service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 5000-8000 
or equivalent in the parent cadre/department; or 

(iv) with eight years’ service in the grade rendered after 
appointment thereto on a tegular basis in the scale of pay of 
Rs. 4500-70(X)/- or equivalent in the parent cadre/department; 
and 
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13. Ifa Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
ScrvTCc Commission is to be consulted 
in inalang recruitment. 


(b) possessing the educational qualifications and experience 
prescribed for direct recruits uiider Column 8. 


(Period of deputation including the period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organization/ 
department of the Central Government, shall ordinary not to 
exceed three years. The maximum age limit for appointment 
by deputation shall be not exceeding 56 years as on the closing 
date of the receipt of application). 


Composition of Departmental Promotion Committee (for 
considering confirmation): 


Deputy Director General (Leprosy), Directorate General of Health 


Services 


—Chairman 


2. Director, Regional Leprosy Training Institute, Gouripur 

—Member 

3. Director, (Adm.), Directorate General of Health Services 

—Member 

4. Deputy Director, (Adm.), Directorate General of Health Services 

—Member 

Consulation with UPSC necessary while making direct recruitment 
and appointing an offieer on deputation. 


|F. No. A.-120l8/6/1999-Lcp/CCDl 

____ CHANDER PRAKASH. Under Scc>'. 

W<riq 

8 2003 

«*,| 

WW+Klid4,SKI I 

2003 % ^ 4 {16 {17H^)/2003 % STO ^ tW, 71^ 31^^ 3452-W=1 

SO-'HWW 800-3RI Sflt if ^16.00.31-*(@1441 %’irt 151511 i3IfW I 

[^.U 13(l8)/2003-TTiT3Tn:^] 


315^ 

<;by4i< #TT4d>t SKI f^vi l 

J^ ^ WiTcT ^ iqftWT ■qpTT ^ ^ XT^ ^ ^ 

^ 13 ;^ RIM ^ #T RIM WT % 3TRITT-3TRTTT ^trfi | 

2. IT RftRsn^ 50 yRlJ^ld 

•SFTlt % 50,000/- ?. ^ 37TRFr ^ I 

3. 20,000/-WT-^ 

4. 1155 ft ^ -ef 10,000/-?. 5 44 1 4 ^^ itWf ^ -gffe tg % fei; 3rf^ 30,000 7517 

'^r <lf^I 3TRTPr I 

^ ■f^TRTJRIR t— 

^chl^4l' % ^ RTF|^'^ I 
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1 . 

T^^WrFT,f^%^T3H^^RTf^‘^43rf^%^TK7?iTlTT^^7T%Tni (^ xft i^ 31TT ir^ 4 


777 -57777 

®7T73T 17171 777 ^ 7% 37f77717 ^I7f% 

f^dTH 

3,00 liTT^ 

77-%Tjft 

2.50 e77i!7 


2,0 -^17^ 

7-%if|' 

1.5em7^ , 

7-%jfl 

1.00 -eTTW^TTI^ 


chl^f-dil-f f%cI<Uf 

I. ^-q:7 77^7fe^7I7 577f75nf%T7%^T77^| 

II. -qif^ 7777^7 

77f77-%^T7%<=h’^-Bl cMHi.^H'lf77, TjOf 7 % tTTTT^ 77; cffj^ 

■®q|Ml §7qiq77%^-q771%ft, 71 7f% ThHI j7K "TtfT^ #%— 

«ll<i 777 H«t)K 

®7T^ 17171 -q77 7% 3Tf77717 

fefHTH 

3.00 -^7777 

77-%Tjft 

2.50 -^7777 


2.0 -^7775 -7^ 

Tf-^Tjfl- 

1.5 F7775 

7 

1.00 -7777^ 


■>Tfe -MfT, vfRcT TTTTJR, ^ I 

IV. t57^'7?rf¥M^7I^WchKl‘%-RfT«7^^ '^5I7Tl77n^F77®qT^^7KTr7;3nqTf^f¥'^ 

(^F^Ttl^aiTC 7:7 4*3lf^ % ^ 3FR 77773#^ 
17f^3lftrR7^-^f^-^'T3rin77TT^^^ ^ TlTTTKTfsff % 74 W 

^7fl I ■^FTT 7^ Alf^l 77 ®qi'it 77 'BTTFT, Tl^HT % fTFTT "^TITT -ej l f^ii \ 

% ^d TfTT' 'icJl^ Tit 777 I 

VI. ^ 777^# ^77^ ^11^ ^ TjfTi^^ ^ 31 2004-^71^-^3^^3^77171 ^t5TT7Tt! 

VII. TTf^ (Tfe) 7713 ^ 777 ^ 77777 ^TfwWT^lf^WitfTTT- 777 ^ 77 ^^■^■57777 %77'7TT^ 7877-qfe ^ 7777 ^ 
7777 -TTTTR 7?t ar^fw ^ %n 7777777 1 

II. ^I'« gid^T^ O^'*! ; 

■t7>^tZ^>77 7t^e^73#'%f^^-^77 77[7lt^ 7777 TR777T Ff^ 

7lf^/^lR-5777 7T%^-^4-5rf^^7T^77^l7^l ("T? ^7-^te#'/%e^^7^ ^ 50 7f^ ^ ^1777 ?T^% 
%^7f7 7777 50,000/- Wi TJDr^nf^) TTt^TTTT^^i (7^ ^7^TT^ 31K 717 4-SlfilW % ^ % 3f?R 
cTT) 'Hirna eVH) S-Hioki ?5t^77T 1^ -^t, Ti;^ ■^* 377% -^l^ H4)<^d gVci /%^ -^737 (IT^ 

■7W7 % yni'JH "TPId'S % 3T^[7R) 17% 77^ I 

<Mqf.cim fqcf-tgi 

I. 71 '41'jm '+5^71< "77^ -%* %t -sm^ I 
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Tf^'^>TTff^?lR?n%50Rf^Rm7T^%%^'Sri^^)TT^50,000/-'^%^7T^fTm pCT 
“fT "f^nr "5^^ % ^1% % "f^nr T7 ^T*'! l ®tj|^3i Tf^ 'iKci TTT^fiR si<i 'jIIQ.’FI, Rn^rt^ 1% 5^ 4 Hfo^fici ’’R 

(FP;p;'qtR^gTR?Tgn4Rf^%^%gRT7 i 

III. ^RR^fTR % ( H4<i’i) ^ '3^®ISiT?TT y.4) 'hIhRi Tfeff R>i^^ % <|'«h <rci'(l'H 

'5ifclRR4 ^T^'l 4|'J1'1 i %W^'^TPT''n^%%R''7T^'^ I ^ y<^K%7THt 

^rPT^; TTf^Tf^ % Tlfi# 1¥^' ^ ^ ^ % %T 

f^TTjrf^’ fTHFT, MTT?T TR^'2?^ TR^ ^^1 

IV. f^Tf^Tr^TR^%TqT«4»T^,^^fM^^'5TTTt4tlf¥^ "T^ ’IR % T( ft#5T^ 

^ITTirfl, cTT^'>TI^^%^4 3rf^W5T^^I 3TTR%1^'5TK7flfTm#Tt) I 

(7Tf?T3Tftm-^-^#^^’-3TTTT^'?fl vjjimri) ^ wff ■^‘% %R 3f^ WiPT 

•3TRT^'n^TTf^T(a#m 

V. °F^Ti,^,#, 3f[T^ (7I^7Tl^%RR^JU5%37gm), -31^^ ^ 

^TT54 '^■, (5-f^7?nTT'teff%f?m) 3T^-^ %f^-qr^#t 1 

VI. TR^ % "f^nr ®4I'^ 5*1 ^TTTTTt, 31 Hl4, 2004 "T^, ^jnTT qiT f^^l TIT i 

VII. 'W'^ 3h4)Pm I yM I »l -q^RTRT q)<H I cbi!41<m'=hK5KI yRl5WI^TfeT#TT?T«1T'5^ 

•'pfertwT, 'iTT?nRqR:q^'^f^%qT^i 

III. 1^|chKI4it'5)t Ht*+4d 3ll< ^ 20000.00 '|4) vmM ««^i'ii 

4'3i1<jia Rft«M<.i Hifcn«t> srq^-arq^ f^rqjRT^ff H<Hd % f^TR, 20,000/- "^o % ■’jsTt 

■^T^FRI % ■%R ■'717 I 

I. ’tpfeq ■SFT^ftTTIWT, TT^ '3?jTf 1^«1%cr ^TRcT ^ Hlfciq^T % fdRsId 

% 3TT<7R ^ •qRwm 3f[T TfMfqR^ wm "qn so vRi^^w •qi 10,000 /- -fo '^it ^ qR ■^, wr q^ 1 
irqirjz '^qi' % qr^sR qjRT ■^Wt ^qrqf %q^ h'jiI'^o f^iqRi Rifciq^ (1 qrqqft, 2003 q^) 1 

II. 10,000/- -Fo qjt fro qi 3ff^^ qiwPqqi Tif^ (•^rtqR-^) qq^%'<ja'^q7f7#qq?tqmpfli ■5rtT'^>^ 

q4e'i ^ <sh4I*i % ^ohim-i qqr yni^M %i^iiT y.oh < 5(40 qq =A'ii i Tpq IqqFTfq^ 

^TT •<irf3-^<T % qR^ q«n jm Twr % qrfqq aTTqqjiRql ’m f?FFTd‘ % "R fqft^ qR^ qr, 10,000/- 

3’o (4^vd, qi qqq qft qf^ f^iqji^ qJt h<Hc) qqi qq^Rq qJt 20,000/- q. qq^ qJt qipiq, qit 4^ 

<:Fq qq qtTjm q^qr 1 

III. qqq •^%%Rqqqlf'i^i qqm-qq <i'«i H4iH Iwr^ HR^dOJi 37fqohi^4i 

-fFTiT^q^?q^mqR%qf^(q4qq) ^ TifffFqiiT^rfTq qR% qq^q qmt41 

IV. q*I4) c(iril ylrwi^'i 

■'rqlfR qHt qr^, qtfqqt* %%r q^q qrt qqVff^ qq% qj^ 110,000/- qo qjt q^qqq #qT qjt qcf qr 25 

irfqqiq qJt '?qqiq qqrq qJt qnRn^ 1 ■yqH qir^ qi^ ■^fqr q^ ■'jqtqtr fqqrq 'ferRq qJt qnRn^ 1 i?i% srcnqi, 
30,000/- qo ^ % 5^ oqrq vw WT qft qm^, qi% qHt qi^ q^ 4 qfqqq qqrq m wn qrq it 1 

(Ff^qtTT^3fRqqT4 qfq^ici %qH3TqTqq7 4tfq?r#Tt) 1 q^sqlqqm, qrrq ^RcqR Wf; wr q^ i 

I. ^Ttqqr qq ^ 4f twH fh*M\ qntRT t 

ii. w qrf^ qirqt^qqq fq7 ^ qM I qRii^qqq Ifqr 4rql q?t^ q?t 7qtf>fq qm^ qr 

«F^ I "^TT ql^HT % ’SiqTq TT^Tqqr %qqf iiq) qHt qJt qrq 4tTt i 

III. ^HH-qq Rfqfq, f3R7% 3T«q^-^rf^ (q4sq) 

^jrrqiTt 1 -q^ -qfqfw ^ 41 ^ % 3 t 4 H qR^ % tr# q?t 37344^ ^rit 1 Rqt rr^, ■tq?f ^ 
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ti<<?>K ^ ^ «n=ft RiibiR^i I ■q^ ^rfirf? 25 TrfHvM ^ ^ ^ 

IV. ©Mi'll PiPcjni f<cn1'3i'^ wrnft ! ®qT^ MR% 3TP7K 

^ Ucil'Jl ^ 'JiiiJ^i), 7nf% ^ 4 ■Rf^TW -Cf^ I 

% aT?R cl^ TTtfim ) Tf% 3Tf^ ^ tcf7TitT^T ^ I ^ 

5^M)i ^shmI'I «t><’ii ^Vii! tif^i "97 ^fSro ©Mi'll ^shmIm ^ mI'JI'II % l«t><Hi 'JllOt^l t '^'^flMtl "^itsFTT 

V. 1 ^ri^, 2003 cT^, 

VI. *iHcrll % %IT '^ii^'il, f^TT^^lT 31 ■'TT^, 2004 ^fUTH ^ Tpn ^ I 

VII. ■5n^'3fk ^<M)K, % f^^Rnff ^ H7^ ^ f?TWl 3^1% f7^ 3R^ 

VIII. ^ 31 *11-4 cjet) ‘iyl ^U| ■Q[k\ % Ucil'31 ^■'JTI^f^’n^'t, 4}'3T'^%3T^TTf^7T^FT?n%%IT'qT^-^ I 

IX. write WWI^'-^3ir7T^jq:51T^,^77fe(’q43^) ^T»^#7^7?jfl7 777^^3jf7T^77TT^Tft^ 

f^MFT, HRrl ^i4>K ^ ^ftcT WIT #TT I 

DEPARTMIENTOF TOURISM 

New Delhi, the 8th September. 2003 

Sub ject: Creation of employment through the revival of tourism m Jammu and Kashmir: 

G.S.R, 367.—With the objective of creating employment through the revival of tourism in the State of Jammu and 
Kashmir in general and the Kashmir VcIIey in particular, the Government of India hereb>' sanctions a Special Package for the 
Tourism Industiy in the Kashmir Vellcy. The details of the package are as provided in the guidelines annexed to this order. 
The package shall eome into effect with immediate effect. The expenditure under this package shall be debited to the Major 
Head REVENUE SECTION 3452-Tourism 80-Gcneral 800-0thcr expenditure 16-RevivaI of Tourism in Jammu and 
Kashmir 16.00.31 -Grants in aids, vide Deptt. of Economic Afl&irs (Budget Division) OM No. F. 4 (16)/B(SD)/2003 dated 8 th 
Scpt..2(H)3 

[No. 13(18)/2003-MRD] 
P. S. KHAROLA, Direaor 

Annexure 

Package for Creation of Employment through the Revival of Tourism in Jammu and Kashmir. 

GUIDELINES 

Package for rehabilitation of the tourism industry in Kashmir Velley, This package will have the following 
components: 

1. Soft loans to houseboat owners to renovate their boats and make them functional. The amount of loans would 
\ ar>' between Rs. one lakh and Rs. three lakhs depending on the type of the boat, 

2. Soft loan of Rs. 50,000 per room for renovating and refurnishing 50% of the rooms of A,B,C, and D category hotels 
(Except 5-Star Hotels) 

3. Capital Grant of Rs. 20.000 for repair and upgradation of Shikaras. 

4 One time capital subsidy upto Rs. 10.000 and soft loan upto Rs. 30,000 per annum to pon>'wailas to buy new ponies. 
The details of each component are described below ; 

The package will be applicable only to the units located in the Kashmir Valley. 

I Package for Houseboat owners: 

a The Houseboat owners would be provided loans by Banks at their lending rates and the Deptt. of Tourism, 
Gov't of India would provided a subsidy such that the Houseboat owners get the loan at 4% interest. (The interest 
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subsidy would be equal to difference between the PLR and 4 “/d). This benefit would be available as per the ceilings 
prescribed below. 

Type of Boat 

Maximum loan amount eligible 
for interest subisidy 

Deluxe 

Rs. 3.00 lakhs 

A-Class 

Rs. 2.50 lakhs 

B-Class 

Rs. 2.00 lakhs 

C-Class 

Rs. 1.5 lakhs 

D-Class 

Rs. TOO lakh 


Implementation detail 1$ 


(i) The scheme will be advertised in the Kashmir Velley by J & KTourism Department. 

(ii) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 
sanction of loan. The lean amount which would be eligible foir interest subsidy would be limited to the amount 
indicated below. 



Tvpe of Boat 

Loan Amount 


Deluxe 

Rs. 3.00 lakhs 


A'Class 

Rs. 2.50 lakhs 


B-Class 

Rs. 2.00 lakhs 


C-Class 

Rs. 1.5 lakhs 


D-Class 

Rs. l .OO lakli 


(ui) A coordination committee would be set up with Secretary (T) Govt, of Jammu and Kashmir as the Chairman and 
State Level respresentatives of the Banks. This committee would approve the cases which would be eligible for 
the benefit under the scheme. All these cases should be brought up before the Committee after the banks have 
sanctioned the loans. The committee would also submit its recommendation to Deptt. of Tounsm Govt, of India 
for release of annual instalments. 

(i\) Funds would be released to the Banks through the State Govt. The funds would be released based on the interest 
burden worked out by the bank, so that the partv' bears only 4% interest. (The subsidy would be limited to 
di(Terence between PLR and 4%.) The amount vv'ould be depo sited in the Bank in advance. The banks have to use 
this for crediting the loan accounts of the beneficiaries. The; interest earned on the deposited amount should be 
used for the scheme. 

(v) Only parties which were registered with the Deptt. of Tourism, Govt, of Jammu and Kashmir prior to 1 st Januaiy. 
2003 would be el igible for benefits under this scheme 

(vi) The interest subsidy shall be given to cases where the full loan disbursal takes place before 31 st March, 2004. 

(vii) The utilization certificate would be obtained from the banks, countersigned by Secretary (Tourism) J & K Govt, 
and fonvarded to the Deptt. of Tourism, Go\l. of India. 

111. Package for Hotels and Guest Houses: 

(b) The Banks would provide loans to the Hotels and the Guest Houses. The Deptt. of Tourism, Govt of India would 
provide a subsidy such that the Hotel owners/gucst house owners get the loan at 4% interest (this benefit would 
be available at the rate of Rs. 50,000 (loan amount) per room for upto 50% of the capacity of the hotels/guest 
houses). (The subsidy would be limited to difference between PLR and 4%.) All registered hotels/guest houses 
coming in the category of A, B, C and D (as per State Govt, certification norms) except 5-Slar Hotels would be 
eligible. 

Implementation details 

(i) The scheme will be advertised in the Kashmir Valley. 

(u) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 
sanction of loan for renovation and refurbishment of the rooms. Tlie parties would be eligible to claim interest 






qrw TTSm : 18i 2003/3TTfw 26, 1925 


2275 


[^11—IsTi^ 3(i)] 


subsidy for loans limited to Rs. 50000.00 per room for upto 50% of the rooms capacity. The interest would be 
subsidized by Govt, of India such that the loans are available at 4%. (The subsidy would be limited to difference 
bet^^'een PLR and 4%) 

(iii) A Coordination Committee would be set up with Secretary (Tourism) Govt, of Jammu and Kashmir as the Chairman 
and State Level representatives of the Banks. This committee would approve the cases which would be eligible for 
the benefit under the scheme. All these cases should be brought up before the Committee after the banks have 
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government 
of India for release of funds. 

(iv) Funds would be released to the Banks through the State Go\4. The funds would be released based on the interest 
burden worked out by the bank, so that the party bears only 4% interest. (The subsidy would be limited to 
difference between PLR and 4%). The amount would be deposited in the Bank in advance. The Banks have to use 
this for crediting the loan accounts of the beneficiaries. The interest earned on the deposited amount should be 
used for the scheme, 

(v) Only A, B, C and D category^ Hotels (As per norms of the Slate Govt, which are registered with the Deptt. of 
Tourism Govt, of Jammu and Kashmir (except 5 Star Hotels) would be eligible for benefits under this scheme. 

(vi) The interest subsidy shall be given to cases where the full loan disbursal takes place before 31 st March, 2004. 

(vii) The utilization certificate would be obtained from the banks, countersigned by Secretary' (Tourism), J&K Government 
and forwarded to the Deptt. of Tourism Govt, of India. 

IIL Capital grant of Rs. 20000.00 to Shikara owners for repairs and upgradation of Shikaras: 

All registered Shikara owners would be eligible for assistance of capital grant of Rs 20,000 for repairs and 
upgradation of their Shikaras. 

Implementation details 

(i) The Tourism Department J&K Government will disperse 50% of the cost of repair and refurbishment or Rs. 10,000 
whichever is less on the basis of written application of Shikara owners with cost estimates vetted by State 
Industries Department. The payment shall be through an Account Payee Cheque. The benificiaries shall be 
registered Shikara owners only (as on 1st Jan, 2003), 

(ii) The second instalment of Rs. 10,000 or the actual amount required (w hichever is less) would be released on the 
completion of the w ork. The J&K Tourism Department would evolve a suitable mechanism to verify and certify the 
proper utilization of the full amount. The State Tourism Department will reimburse second instalment of Rs. 10.000 
or cost of repairs and refurbishment of Shikaras upto Rs. 20,000 including the amount of first instalment, w hichever 
IS less on production of bills or vouchers and physical inspection of Shikaras by designated officers of State 
Tourism Department. 

(iii) Utilising certificates both for first instalment and second instalment will be furnished bv' the Stale Tourism Department 
signed b>' the disbursing officers and countersigned by the Secretary (Tourism) of J&K Government 

IV. Incentives to Pony Walas: 

The registered pon>^valas would approach the Banks for sanction of loan for the ponies. A Capital subsidy of 25% 
subject to a ceiling of Rs. 10000.00 would be provided. The capital subsidy w ould be released to the Bank which 
gives the loan. Besides an interest subsidy would be provided on loan component of upto Rs. 30,000 such that the 
ponywala gets the loan at 4% interest. (The subsidy would be limited to difference between PLR and W,). The 
Deptt. of Tourism Government of India would provide the interest subsidy. 

Implementation details 

(i) The scheme will be advertised in the region. 

(li) The eligible parties would approach the implementing Bank. The implementing Bank will process the case for 
sanction of loan for purchase of a pony. Purchase of only one w ould be eligible for assistance under this scheme. 

(hi) A coordination committee would be set up with Secretary' (Tourism) Govt, of Jammu and Kashmir as the Chairman 
and State Level representatives of the Banks. This committee would approve the cases which would be eligible for 
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the benefit under the scheme. All these cases should be brought up before the committee after the banks haN c 
sanctioned the loans. The Committee would also submit its recommendation to Department of Tourism, Government 
of India for release of annual instalments. This committee would also approve 25% capital subsidx and release it 


(iv) Funds for interest subsidy would be released to the Banks through the State Govt. The funds would be released 
based on the interest burden worked out by the bank, so that the party b^rs only 4% interest. (The subsidy would 
be limited to difference between PLR and 4%). The amount would be deposited in the Bank in advance. The Banks 
have to use this for crediting the loan accounts of the beneficiaries. The interest earned on the deposited amount 

should be used for the scheme. Funds for the capital subsidy scheme would also be routed to the Banks throueh 
the State Govt. ^ 

(V) Only parties which are registered wih the Deptt. of Toprism Govt, of Jammu and Kashmir till 1 st Jan. 2003 would be 

eligible for benefits under this scheme. 

(vi) The interest subsidy shall be given to cases where the full loan disbursal takes place before 31 st March. 2t)()4. 

(\ii) The J&K Government would submit quarterly progress report giving thp details of the releases. 

(viu) Cases in which the release of full loan amount has been completed till 31st March, would be eligible for assistance 
under this scheme. 

(ix) The utilization certificate would be obtained from the banks countersigned by Secretary (Tourism). j&K Government 
and forwarded to the Deptt. of Tourism, Govt, of India. 
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W. 368 309 % KtT ^ ^ ^ ^^ 

1. ^ ffrw.— ( 1 ) ^ ^ 

^ frm, 2003 f I 

( 2 ) ^ ^ ^ Trtfif I 


'3TTO(2) -fr -^ctwr (4) ff fqPtRte f I 

T ^ ( 5 ) ^ (14 ) ^-I , 

4, 
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1 . 

2 . 


3. 

4. -^WTPT 

5. -sTzrqT 

6. "qt^ WT^ %q(tq 

1972 

30 % srgtq t "qr 

7. fJWt 

3Ti^-'qtq; 

8. Trhift oqfVi<HT%f^ 

<3T^%?T 3ik 

9. % %^ 
^ 3Tk 

^rfqqqf "qit ^ "qr 


: "sq PiOy<^ 

: 04* 

(2003) 

*^qR % 3TmR qr ■qftq^h %qT 11 

: **q** 

; 4000-100-6000/--'^. 

: 


: cn^q^ 5)^1 

: ciM^'1^ 5)ni 


10. ■qftqt^^3Tqf^, ■qf^^ 

11. qqfqit'q^rfq: q^’qt^'^tqt’qr yl’-^Ia : 25 yl’-^Ia ^rt qr yfoPi^Hf^ ■5R11 

75 wfa^fra i^RiPn^nw ^ 

qndNf snr■!qT% qi^ q^* 

12. <t»it<«<ci •sftr 'ii 4 3200-35-4900 '^4^ 

jir^ i q] !J)Hrci y MrdPi^l ^/3iT^ %%qqTq-^’3H W'^'qraq^fqqf^'^q^t I 

fa^j i v3tm,M i yRiPi^f^ : ^'iOq "qr <^'*'*^ "qr <^'*'*^ 

2fffqcfiTf^;qT qf^ % "^ : 

(i) WTqq?'3qM^'3f^qT'qq^; 

(ii) tr qr 3200-85-4900 ^ % 

W^'qfqq^q^ PHqfMq ■^q^t, 

3T^^^-qq^tqT^ ■^'qr ■g^8q qr aiRjqqi % ^ ^ q^ qq '3^qq 

(^uiun —qfqfq^f^ ^ 3Tqfq, f^RT^^iq^cT'H# t^'idq/fqqrq'^w 

■^■^q^qifcTiq^#3T^qq^qT^q^q7 yrdPH^l^ q^ ^iqfq 
t, H i qK'Jitiq i qrq q4 aifqqr q^ 1 hRiPi^I^ q7 Ri^Rw % 

3ifqq>qq 31^ TTtqr 52 q^ 3if^ q^ I 

13. qfq fqqPlN 3^ ^ ; ^'q'1qqi^q)^^qf^ (q^%7Tqq^’ 

f^T^) fqHf^rfi3q¥lf^ •— 

1. srqi: aiTjqq (qrq^ Pq^HH)— 

2. ■3q-3TT^ 3TT^ (qiqrfqqTqq)— 

3. a^qr'qf^ (qrqrlqqTqqqqraq)— 

4 . 'sq-fq^Tiq? (q^nqq) qiqr fqqrqq "^aiiT 

14. q^qjT^'^'f^qftf^qW'^'^ • 

qitqi 3TTqtq qqq?t fq^ "qiPTn __ 


[qq. ■q. tt.- 12018 / 10/200 i-qw7qAi;qqq>^q/q;qq7^] 
■?TTq;T 3T^ HT, 'sq qri^ 
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IVnNISTRY OF CIVIL AVIATION 

New Delhi, the 8th October, 2003 

G.S.R. 368.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Bureau of Civil Aviation Security, (Ministry of Civil Aviation) (Assistant Sub-Inspector) (Group ‘C’ 
Fosi) Recniitmem, Rules, 2001 except in respect of things done or omitted to be done, before such supersession, the 
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Sub-Inspector 
(Group 'C ) in the Bureau of Civil Aviation Security, (Ministry of Civil Aviation) namely 

rh. title and commencement.—(1) These rules may be called the Bureau of Civil Aviation Security 

(Ministry ofCivil Aviation), (Assistant Sub-Inspector) Recruitment Rules, 2003, 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. I'^umber of Posts, classification and scale of pay.—The number of the said posts, it’s classification and the 

scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment to the said post, age 
unit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.—No person,— 


(a) who, has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 


5. Pmver to relax. Where the Central Government is of the opinion that it is necessary or expedient so to do, 
11 may, by order, for reasons to be recorded in writing, and in consultation with the Union Pubhc Service Commission, relax 
an\ of the provisions of these rules with respect to any class or category of person. 

6. Saving.—Nothing in the rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for persons belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes. Ex-servicemen 
and other special categories of persons in accordance with the orders issued by the Central Government from time to time 
in (his regard. 


SCHEDULE 


1. 1 

Name of post 

Assistant Sub-Inspector 

2. 

Number of post 

: 04* 



2003 



*Subjccl to variation dependent on workload. 

.3. 

Classification 

: General Central Service Group ‘C’ (Non-Gazetted, Non-Ministerial) 

4. 

Scale of Pay 

: Rs. 4000-100-6000 

.•s 

Whether selection or non-selection 
post 

Selection-cum-Seniority 

6 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Civil Services (Pension) Rules 1972 

Not applicable 

7 

Age for direct recruitment 

Not applicable 
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8 Educational and other qualifications 
required for direct recruitments 

9. Whether age and other educational 
qualifications required for direct 
recruits will apply in the case of 
promotees 

10. Period of probation, if any 

11. Method of recruitment whether by 
direct recruitment or by promotion 
or by deputation or absorption and 
percentage of the posts to be filled 
by various methods 

12. In case of recruitment by promotion/ 
deputation or absorption grades from 
which promotion or deputation or 
absorption to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Not applicable 


Not applicable 


Not applicable 

25 per cent by promotion failing which by deputation 
75 per cent by deputation 




Promotion : 

Head Constable and Head Security Guard in the pay scale of 
Rs. 3200-85-4900 with five years regular service in the grade. 
Deputation: 

Olficers from Central Police Organizatiems or State or Union Territory 
Police Officers in the rank of:— 

(i) Assistant Sub-Inspector of Police or equivalent. 

(ii) Head Constable of Police or equivalent in the pay scale of Rs. 3200- 
85-4900 with five years regular service in the grade. 

Experience : Three years experience in the field in the executive 
capacity or security or ^ittelligence. 

(Period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other organization or department of the Central 
Government, shall ordinarily not exceed five years. The maximum 
age limit for appointment on deputation shall not be exceeding 52 
years as on closing date of receipt of applications). 

Group ‘C’ Departmental Promotion Committee (for consideration 
promotion) consisting of the following:— 

1, Additional Commissioner of Security (Civil Aviation) 

—Chairman 

2. Deputy Commissioner of Security (Civil Aviation) 

—Member 

3, Under Secretary, M/o Civil Aviation —Member 

4. Deputy Director (Administration), 

Bureau of Civil Aviation Security —^Member 

; Not Applicable 


[F. No. A-12018/10/200 l-Admn./SFS/SS] 
SARADA ALI KHAN, Dy. Secy. 
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<J)1^ H5HWM 

M 3 2003 

369.—^ 2002 ^ "aT^, ^<=6H 

1937 (1937 ^ 1) «mT 3 OT ^ ^FIpT cp^ ^ ^S£TT ^u|1ch<H| ^ f^'^lohH Pm, 

1970 '3^ «llfll % Rhoii<h, H^el f^<Hi ®TT '^TT% ^ efTl [^<hi mi ®1T, oRHI %, "3^ ?i1RI 

''STR^TtP % •S’l'^ ■JTMlP^rT s-t^JiRni R 6 <ii'^n?TT% ^ 

tf^'3^^fr^pT^-qi:, Rjiihc6) ’ttPt % ■^, 3i'TirSi«^ ^iPrat wmi ^ ^ 

^5n?ftf, ^(TfeiPaf ■sfp 3*1^ ^ ynifm % hv^i^Pt^ fw^smpTT; 

^ ^ ^ Pmf %^ ^ "^fT 3TT^ ^JTTT t, % teR % 3 ^tt% 

' 3 TT^ < 3 dH< f^rPrf^^ • 3 T^ft^ % hPr IqH'JN 'Hcrll^'ftK, HR?T TIT^iR, f^T’PT pRt^n Pl^^tld^, 'a^FT cmhIcI'H, 

Tp.^.arr. ^Fq<i^=w, -qj^i.T^-IV, 4 o< 15 ;hk, ^R^nuii-i21001 ^ i 

yi^M 

1. TTp^^m, ^rtraR'H :— 

(i) 2002 1 1 

(ii) ^■*T^^B’Pf^rFTfTTi:wi^#ti 

(iii) ^Ti^m■^'w?H^ar^#t I 

2. Pppff '^', ■ 3 r^«TT ■ 3 T^f% 1 T— 

(■^) “^ifa fqH’JM ^TR?T ^<<^k RlH’JIH Hcr1l^<+1< 3iPi^ f" ; 

(^) “■arPifKT ^ "^11 «iRw41‘ ^ Pfpft f ^ fwrf % ^ 

^'j[)«6'<'j| 3?tT -sr^ % -artwr ym\»m 3?^ wqi -w t; 

(^) “arPraR iPTFm'' ^ 3 (tPt^ t, Ptf^ frfa ^ arPiPm, 

1937 (1937 ^ 1) «TRT 3 % a^^lpT RIT ^ »[)=«<«! ^ Pm, 1988 % 3T%|pT ^ 

f^mrt; 

(■R) ^RTT^ ^ MI^mI % 'Jllfqa aFT% P-MM '^'^1 MI^hI % 'JllRta VFf "'R <=hl^ % 

“I ai^ ' 3 W'I Pr^’a^afa^nar'^a^'aRcP'f, ■^^ancR'aRcPf -sPr 

3 Ta% TRa % fqPif^’^i a^raf % Ria PrPra aiRp 'f sPr fqohRna aar "^aR aR^ % fPn^ 

aR%“?^'^f I 3 ^daai 4 '^'^fMa^’?i 4 RRt aaH^’^Rja^apTR^ar^RT^pTT^ la^aa 

■pT eraaa aa^ P a^ ^ aar laPRa aanr aa Ttar % i ar^aa ait araf, fa^aiRfl' ar araa; P T’^aa aai 

faRppaf^aaaaiaTti'gafa PPaPaPPR(TT^aaj?ftt t^arapaa ^ araa ^ P o^can 
■ararf i 

(^) para^'l'Pt'^^^ia: araat arat % ar^af p ar araat % "atf^ arat araitP %^^aaaT 

araa % aRaf P Prajaar ^ i '^aaa Pr a^ ’p ar ^Ra P a^ ^ aai pRa-fa^ aajaT ’t’ i 

(a) ‘* PPfeci a^**paTa^t, pTp p - 4 )<f^ci '^‘%RT aK» i ^R^ aTp|a P a > . ga PaMf^aTaTti 

(■^) ‘‘aTataRpaa^’'paTagt, iPPfe%TXf^1aaTpP%aTaaTFaPaFai^'aiaTt; 

(a) ' ‘ ' P faPraPr PPara apa^t i 

3 . PPtarfaaia—fapTaP'%aataa%pR^ Pat apaan, aa PPnaf Pram ^ Pt 2 %RTa 1 PrsTaPrata^ 
ap a^afPP ait aaafPa aR^ f 1 

4 . aarfarP—TTPmt%aar 5 H%t^.a^aitaa#TpaFfrffiPt 3 fr^^ 2 %RTa 2 P i 3 p 3 pPa 7 pPt 3 iTfaaH% 

5. PParfaaHfa^—PPaTpTaHfa^'*TTaT%a?ftar'*PaPaTtaaPTnfaaRnT womP. PP“HaHi 4 >”aT^, a^ 
a^ ara, ?tPt arfaara fa^, Pt 1 P' aar aaafPa P Pr^rar P, ^HPafPci aR^ fean^ Ptat 1 
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6. (i) ■^TT^^rmPT, 'd^Rl^vqTI'STT'TT^, ■^, qwl 

^ T(\ ^jflr ^ell5«6K ^ 31^ 3TmPT 'Slt '^nn ’Snfrr^R r^qK'^i 1^1^, 1955 % 31^ 

«t«((Rri<il '^<ti 'Ilia'll I 

(ii) 3Tmr^^, 3lk 'Jilt'll i 

(iii) 10 TfFT, 25 TfFT, 50 TfFT, 100 TfFT, 200 TIFT, 500 TIFT, 1 1%.TIT., 2 %.TIT., 5 %.TIT., 

5 1%.TIT. ^ ^ ?WT 1 

(iv) 3TT«^H'^'5it%TTtf^f^F^«^ ^irH«6li'6 F^%TT^'JTT3r?RT: T^T?®F % 5ir'l<=h< ^ ^jc^'hIh’^iI 

Oh Mi'll 'I 5 T f^FTT 'Jilt'll I 

(v) aTT^^-^TraF, 


7. —(i) ^rf’T^TTF yr^loh ^^■^/3TT^IR''TT1TfF fqM'^n ’wni^'hitPif^^ 3^^ 'SKI'^Tf^'^a 

%TTt -arf^FFlft ?[nT 3T^Flf<cT TF^IFFT f^FTF, 1988 % fWT 11 % 3?^^ tT«T^ % WWn TW 


(ii) M3Ti^T«IPTf^% 
•^TTFTlt, 3TSlf^; — 


3Tr^^^%^/3TT«JFT FT 


(oF) F>T^ '^T^ F)T 'IIH '^flT HCII, 

(■^) ^ ^«nF FJT FFT 3^ F(TT, 


(F) dKl<a* 

(•q)-TTT^-F^^’^FFfrFT 


("5^) WH/^F TT./ohTS TT-, 


(F) -^J^IFTT, 

(^) 3Tte?RT^FflFF (TTHtFi^Ff^cT), 

('^) <srMic;«t) F)T I 

* ■^FF^FJtTnTh3F^%'fF?^FFFJl’TFTTfFTFJl’TnTh3'5Wtt 

(iii) Ff^F^ P^h'Hl P^P^ I> ^ ^^3flT ^P-^^il T^, ^1P^^ <Tll^i3TkT^^FT^%l^^^FT-ygT 

^ FTFTt Tfr "5^ ^ FFTT'TitTT % 3T^TTR 3TTFF FFrf^^ %FT ^ TT%FT I 

(iv) FTf«T^ ^FJT, ■^ifF'fFFFF ydl^'blTFTW PiPl^ 3F%'5nT MiP'H'jiCi iWy 3Tfiio6IPl F>I '^'Jiloh^^ 3^h[ f^^lohn 

fWT, 1988 %f¥w 11 %3T^TTR'^3q^FlTFTFTFTF)T^%F?5^ 3TTFFit FT ^iMii *^IMI< P^ FT 

^FTFR ^ ^ TT%FT FT^^ F? % F? ^ fwif % 3T^ ?Fjft^ ^%3if/3TTFT^ FT FI^ ^ 3TfFtITF ^ ^ fF^ 

«tqiRn«il FT ?Fnt <SHqf?m F =h<al I 

8. U l iV^^Tm Hv^T F>T^%%T^1f^'?T^—'H mM ji“ilch'<.»i 3^ 1 fFF, 1988 %'3mPi-hm (8)"^ fqpll^'^'t: 

?Rff % 3TftfToW» l’ g % j | »f t o6Tm 3^ f^$ioh^%%T^lIlf^<=6T»l y*ll»]M^ 3T^^F>T^%%T^ Pl^RlPga 3iRii<oKi 3TFiTl^: — 

(i) FTfFfT?r^%FlFF^FTTTF>TF%f^3F%r3TF^-2JpT^#tFT-25pT3FFr3FF5tF^#Ttl 

(ii) FTfFfj?T'^FiT^'TTFl3TTq?IF«6 TIFlFpl'+iFT'Tnf^'^ 'i^\ <?'M'^ ’Hpnin yql'isjiMiTFiPHrt f^Fl 'JIITMiFT <=h'^1 -hi^tPI 
% FTt^ % %T^ FFtFWF 3i^ "^fFT^ F)T ^fIFvTF 3ftT l^ffTFFT % 3F%r FTTT F^ ■#TT FTI^F > 

(iii) infFfJF ^FJTF^ % ^Ft^iTW 3flT fFl^flFFT %TFTTSFFT^ 3^1 tTF^ m Fit 3T^8ifr3T^ FJT FloT^ "^PlfTFcT 


F^FT I 
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C^) ^-oa), 3I^JT?T 

(T) WTT«TT^ «<t:|'1l^-^l*[l 

<hI^<h '^T^f^ci Piofiml il'Jii^') qi^) '^f’ft'; 

9. y*ii’J[M5| ^ ^yil=+><w| I^T^, 1988 % 7 ^ % 

aiPnRcKl TRTTO ^ ftciTaio "qr ■^<4il ^PoF r^Hf^Rad wf ^ ■^* 2PR1W T^ 

4 . 

0 .— 

(i) 37 k ^'li'^’llRiq ■cjlf^^ OlRtJ <rq-ce>ai '9tTR=«TRF?f 3^ 

'^■^* ■?«TT%I yif^cbiR^f -gro cht[crl«hd: RTTfeM °h-I.M I • '5 ff li^<| | 3fR !jHI ’ J | H?I 

RhMI W ; 

(ii) ^ 3^iqft1'^?R> 3^ WTlft trf^ Tf ^ ^ 

'Jiiy.'rl ; 

(iii) «RHt #1 % "97^ ■^TTT^ sfk w 3TT^ eFT T^ 

wom^-q^ ; 

(iv) -irMiq % ^tR; ^iR^m ■^" ei'l '^>1' '^TT^ yif^^jjd l^f^rFTf ■STRi^TI^ '5[RI 

-^inH^bd: sfkW yH|UN:H ■PFT^'qT’^^Rqr^TT ; 

^ mm\ '=h<m.9! ; 

(vi) •qTfq^-^^ai^ai^MiRid <+^1 wnftsfR: Riv^qui 

T#TTI ^I^HlRjd ^uflch<u| sfk pT^^kd 1988 % RpPI 3 % "^qfWT (8) % frfq 

PqH»n •^'fRWT Pd^i^ ll dq 

^ <=hiRiqid; y^d «h\Mi t 


31^-1 

(Rms-^R^ir) 
ij'hi 4> Ps'Jti^d 



cFT'qPT- 

M- 
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31^2 

3rf^£IR afk cwtfVtcl 
3 3^ 4 






V] 




■S^WR% 

5;c2J-itr% 


!;c2J-itr% 

SlotlHR^ 



sRZfqR% 135 ■qTT ll^Ti 

3T^ 27 

31^ 




3T3?IK 

31^ 

3T5?1K 660 m^dr, 

felft 


3il^dl «♦>! 



Sl^RR 

"'TT fRWf^lTn 


wfcll'icl 

xfwfl 

■srffRR 



('Wf£(^ 

(3TfM.) 

‘j^f'fq 

C 3rfiT.) 

(3lfq.) 

(3rfvi,) 

yffi?R 

3T^TR'^ 

3TCR% 

N-lrq wr 

yfci^iTi 




(^.) 

yrd^ici 


yfdiJR 

(^.) 





(^.) 

«‘!f''Jld) 

(3lfq.) 


1 2 

3 4 

Id^tn cT^ fdKlI 

5iH'=t)l 51 1.40 



^ ;31'-I!f <d 31^ 

'dm 1^41 

-arr^-fj MUMc*d 

3TfT’^ 

isi^d^^3^#n 1 


-IRT#! ■jfRq'm 

R?t 

j<T5i ^TTii f^RiT ■^an 

^ cT^'^ 

% ■grRTT ^g7R»-1, 

IH^'11 

%w^ ^arn. VJ3TT 


ipn -^1! ^ 60 


7C -fen % 




iTjdi vivjTTn T%d 


( 150 


) %Tn5-5Tcr 


^ 'HTTi ISR13T1 


^Irn j 





fch^l 

1.35 

J?''1TRgT4V|_lir=Kd4) 

1T^ 

5R1 aciifdd ar^'l 

■d'HI '11 


aiTiar^ 

’Jl'+.fd’+> 3'd1RTt41 1 

j><5) 

^ ^iWl JTT 


JtTRl d^-H fohtil 13Tt 



3i%m 

Rtt ^jarf 5 


M^KI 1 ^ ^ (^G 


70 flTJt y'dliia % 


anR % diHMJd "'n 


‘■i'-iRi 


* 4 :^ ( ISO 


Hl^sklH) %141S'3TT1 


R TTPn fs-ii 'gan 


■nRl fdfdi^d 


;!c21 R H'W 5 V 1 I 1 



^ yRisjid 

(5{fq.) 


10 


11 


12 


0.5 


20 


65 


1.0 


0.2 


0.3 


80 


0.5 


25 


65 


0.95 


0.2 


0.3 


80 


■m^f^njUT— 1 . ^Ycrfl-Hl Mil'll; 31^1 hi^h 60 yfd^ '^” 1 '' ■cliffy. I 

2, SR^ ■3^R’SFvTf®RTT 3Rh: 10 •3Tr!JjT'=1^ I 
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3- ^ WTPT i wwr (T^ T^) 3T?T so %.TIT. ^ t ^ 

^8frT-'?r4iTr ^1.0 ^ I 

4. 'lid ’H'll 3^^ ; — 

(ii) Fl ^14 Ttr-q^-O.S ■5rf?T?m'5^3rTf^ 


fFT«[R^ 

___ 13 

(1) RH Tqy^M-^1 ^^I ^gik60 ^ 70 I 

(2) qiR^iP^ct) WI^'^RhlW'SlkCii) 

#TT I 

(3) 33ro3rqfiT?5R PiqKui 1955 %STf^Jcfi^ 3;T^W*T^3T5«2nH 

(f^ 57^) ■jfT^Rioft (f^577^) a^k-ai^ddl «n^ (f^57) 

^ Si^Mid'1 '^PtT I 

(4) ■^m-WT ■TT'^PIT -Ofro 3TT7fq?!n7r Pi^lKUi f^r^TT^ '1955 % -qg -q^ ^1<di i :^f) afR 

(5) 'i^'^HII ^1^1, 3i<=ni4rn=ti -Hqisif ITTf 

■ 4 * ^ t ^ ttpt^ 3?qT^ •^’witn -arm 

[^. 37 . 18011/7/2002-M-II] 
it, %. 3FU‘=lld, (frf^T fcIH'JH) 

IVHNISTRY OF AGRICULTURE 
(Department of Agi^culture and Cooperation) 

New Delhi, the 3rd Octd)er, 2003 

G.S.R. 369 .—The following draft of the Honey Grading and Marking Rules, 2002 which tlie Central Government 
proposes to make, in exercise of powers conferred by Section 3 of the Agricultural Produce (Grading and Marking) Act. 

1937 (1 of 1937) and in supersession of Honey Grading and Marking Rules, 1970, except as respects things done or omitted 
10 be done before such supersession, is hereby published, as required by the said section, for information of all persons 
likely lo be affected thereby and notice is hereby given that the said draft rules shall be taken into consideration after the 
cxpiiy' of a period of fortyfive days from the date on which the copies of the Gazette of India containing this notification are 
made available to the public; 

Any person desirous of making any suggestion or objection in respect of the said draft niles may for\vard the 
same for consideration of the Central Government with in the period specified above, to the Agricultural Marketing 
Adviser to the Government of India, Directorate of Marketing and Inspection. Head Office. N,H. IV. Faridabad, 
Har\'ana-12].001. 

DRAFT RULES 

1 Short title, application and commencement:— 

(i) These rules may be called the Honey Grading and Marking Rules, 2002. 

(i 1 ) They shall apply 1 0 al 1 types of honey. 
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(i,i) Tliey shall come into force from the date of their final publication in the official Gazette. 

2 Definition:—In these rules, unless the context otherwise requires. 

(a) ” Agricultural Marketing Adviser" means the Agricultural Marketing Adviser to the Government of India; 

<b) "AuthorisedPacker-meansapersonorabodyofperronswhohasbeengrantedcertificaleofauthonsation 

to grade and mark honey in accordance with the provisions of these rules; 

(c) "Certificate of authorisation" meansacertificateissuedundertheGeneralGradingand^^ 1988 

made under section 3 of the Agricultural Produce (Grading and Marking) Act, 1937 (I of 193 ), 

(d) "Honev" is the natural sweet substance produced by boney bees from the nectar of blo^oms or from 

srroLsoflivmgpartsofplantsorexcrotionsofplantsucking.nsectsonthel.vmgpartsof^^^^^^^ 

honey bees collert transform and combine with specific substances of their own, store and leave in the 

hon^^Ltoripenandn».uro.Honey<»nsistsessentiallyofdifferon.s»gars,predomman,l^^ 

fructose. The colour of honey varies from nearly colourless to dark brown. The ^nststen^ can ^ flu 4 
VISCOUS or partly to entirely crystallized. The flavour and aroma vary, but usually derive from the plant 

origin. 

,e) "Honevdew honev" is the honey which comes mainly from secretionsof living parts of plants or excretions 

oS-ckinginsec.son,hehvingpartsofplants.ltscolourvariesfromverylightbro 

dark brown. 

"Prosscdhoney-tshoncyobtainedbyprossingbroodlesscombswith or withouttheapplication of moderate 


( 1 ) 


heat. 


(g) "Drained honey" is honey obtained by draining decapped broodless combs. 

(h) "Schedule" means a Schedule appended to these rules. 

3. Gradedesignation.-Forthepurposeoftheserules,thegradede»gnationsshallbenameofthegradeswh 

indicate the qualitv of honey as set out in column 1 of the Schedule II. 

4. Q«ality.-For the purpose of these rules, the quality of honey shall be as such as set out against each grade 

designation in columns 2 to 13 of the Schedule II. 

5 Gradedesignationmartc-Thegradedesignationmarkshallconsistof-AGMARKINSlGNlAcom^^^ 

a design incorporating the certificate of authorisation number and tbe word "AGMARK" name of the commodity, grade 

designation resembling the one as set out in Schedule I. , • . 

ft Method of oacking.-(i) The Honey shall be packed in new, clean, glass containers, china-ware lacquir^ cans, 

tins, wax impregnated paper cartons, or any other contmners as may be Adulerlffin 

from time to time which should be made of quality permitted under the Prevention ot 

Rules 1955 

(ii) All containers shall be securely cl<»ed and sealed in a manner approved by the Agricultural Marketing 

(iii) Thenetweigthofhoneyinapackageshallbe 10gms,25gn,s.-^0gms, l«0gms.200gma5tK)gms.. 1 Kg.2Kg.. 

5 Kg and thereafter in multiples of 5 Kgs. in barrel. - 

(iv) The containers shall not be composed wholly or partly of any poisonous or deleterious substances whtc 

renders the contents injurious to health. . ^ m 

(V) The containers shall also be free from insect infestation, fungus contamination or any obnoxious and undesirab 

7 Method of marking.-(i) thegradedesignationmarkshallbesecurelyaffixcdtoorclearlyandindelibl.vpnnted 

oneach ai^rtwed h.dr.mgAt^.r or an officer authorised by him 

inlhisbehalfinaccordancewithrule lloftheGeneralGradmgandMarking Rules, 
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(u) In addition to the grade designation mark, the following particulars shall be clearly and indelibh marked on 
each package/container, namely;— 


(a) Name and address of the packer, 

(b) name and address of the packing place. 

(c) Date of packing * 

(d) Best before.month.year, 

(e) Lot/batch number/code No.. 

(D net weight, 

(g) maximum retail price (inclusive of all taxes): 

(h) Name or producing country. 

T he date of packing shall be the date of completion of the analysis of the sample, 

(iii) Honey may be designated acceding to flor_aI or plant source if it comes wholly or mainly from an>’ particular 
source and has the organoleptic, physicochemical and microscopic properties corresponding with that origin; 

(IV) An authonsed packer may after obtaining prior approval of the Agricultural MarkeUng Adviser, i n accordance 
with the mle 11 of the General Grading and Marking Rules. 1988.afiix hisprivate trade mark ortrade brand on the graded 
packages/container, provided that the private trade mark or trade brand does not indicate quality or grade of the produce 
other than indicated by the grade designation mark affixed to the graded paekage/container in accordant with these rules. 

8. Special conditions for grant of certificate of authorisation.—In addition to the general conditions specified in 
sub-rule(8) of niles of the General Grading and Marking Rules, 1988. the following shall be the special conditions for grant 
of certificate of authorisation for honey :— 


(i) the authorised packer shall have his own units or have access to units for processing of honey. 

(ii) either a fully equipped laboratory with all necessary chemicals and apparatus shall be set up by authorised 
packer or he should have an access to such a laboratory^ for testing the raw materials and for grading and 
marking of the produce. 

(iii) the authorised packer shall ensure the compliance of the following requirements of hygiene and sanitation 
in grading and marking of the Honey. 

General hygienic conditions :— 


(a) the premises for processing and packing shall be clean, adequately lighted and well ventilated; 

(b) the surrounding area or environment shall be free from objectionable odours, smoke, dust or air borne 
pathological contaminations; 

(c) the building shall be of a permanent structure with wall cemented or tiled walls and easily washable floors 
with proper drainage system; 

(d) all equipments and utensils shall be made of stainless steel or corrosive resistant material suitable for food 
contact applications. 

9. Suspension or cancellation of Certificate of Authorisation.—In addition to the conditions specified in rule 7 
of tlie General Grading and Marking Rules, 1988, the certificate of authorisations shall be suspended or cancelled if a holder 
of the same fails to comply with the following conditions 

(i) The premises and the equipments should be often disinfected so as to maintain high order of hygienic and 

sanitary conditions which may be got inspected periodically by the Local Health Authorities and a certificate 
be obtained; 

(u) No to.xic or objectionable and any material other than the permissible shall be stored m the authorised 
grading premises; 
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(iii) In the case of resinecated utensils, recoating will be done after every three years and the packer shall have 

to furnish a certificate to this effect. 

(h) The personnels engaged in processing and packing of the product should be got medically checked up 
periodically by the authorised Medical Officer and a certificate to that effect shall have to be produced on 

demand. 

(V) The authorised packer shall provide all necessary facilities and assistance to the approved chemist for 
carrying out the testing, grading and marking of honey. 

(vi) The authorised packer and approved chemist shall maintain proper record of raw materials used in processing 

the product and their analysis. Approved chemist shall also submit the periodical returns to the Directorate 
of Marketing and Inspection in the proforma prescribed in the relevant grading and maxking instructions 
issued by the Agricultural Marketing adviser as per sub-rule (8) of rule 3 of the General Grading and Marking 

Rules, 1988. 

SCHEDULE-I 

(See rule 5) 

(DESIGN OF AGMARK INSIGNIA) 



NAME OF COMMODITY- 

GRADE- 


SCHEDULED 


Grade designation and quality of Honey 


Grade General 

Characteristics 


(See Rules 3 and 4) 


Colour Specific Sucrose Ash Moisture Total Fructose 
gravity per cent p>er per cent reduc- glucose 
at 27 ty mass cent by mass ing ratio 
d^ree C (max.) by (max.) sugar per cent 
percent mass percent by mass 

by mass (max.) by mass (mia) 

tmial (min) 


Acidity Optical H.M.F. 
calcu- density content 
lated at66()nm. mg./kg. 
as formic per cent (max) 
acid per by mass 
cent by (max) 
mass 
(max) 


1 2 3 4 5 6 7 

8 

9 

10 

11 

12 

Special—It shall be the well The colure 1.40 5 0.5 20 

ripened natural Pro- shall be 
duct produced by uniform 
domesticated bees in an through 

65 

1.0 

0.2 

0.3 

80 
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^^ 4 5 6 7 8 S 

afpiaiy. It shall out and 
have been extracted may vary 
v/ith the help of a from light 
machine. It shall be to dark 
free from objection- brown, 
able flavour oraioma 
due to overheating, 
fermentation and 
smoke. It shall have 
b^en strained dear 
tlirough a double thick¬ 
ness of cheese cloth 
(150 microns) at a 
temperature between 
60 to 70 degree 
centrigrade. It shall 
b<^ free from suspend¬ 
ed matter. 


[Part II —Sec. 3(i)] 
10 11 12 


Standard—It sliall be the well The colour 1.35 5 

ri]3ened natural pro- shall be 
duct produced by uniform 
hone>’ bees. It shall be through- 
free from objection- out and 
able flavour or aroma may vary 
due to overheating, from light 
fcmientationa-smdce. to dark 
It shall have been brown, 
strained clear throng 
a double thickness 
of cheese cloth (150 
microns) at a tem¬ 
perature between 60 
to 70 degree centi¬ 
grade. It shall be free 
from suspended 
irattcr. 


65 0.95 0.2 0.3 


80 


Footnote: 

1. Total reducing sugar for carbia colossa and Honey dew honey should not be less than 60 per cent by mass. 

2, Sucrose for carbia colossa and Honey dew honey should not be more than 10 per cent by mass. 

Ih ' is than 80 then fructose 

glucose ratio should be 1.0 or more. ^ un^imuciusc 

4 Water soluble solids content;— 

(i) Other than pressed honey—not more than 0.1 per cent. 

(ii) Pressed honey—not morejhan 0.5 per cent. 

Dlastage activiU; determined after processing and blending should not be less than 3. 



3(i)] 


31^^18, 20Q3/3nf^26, 1925 
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General Characteristics 
13 

(1) The honey shall be homogenous before analysis. If granulated, it should be warmed and maintained between 
60 to 70 degree centigrade until the crystals have dissolved. 

(2) Presence of commercial dextrine, starch and invert sugar shall be tested by performance of (i) Fiehe’s test 
and (ii) Aniline chloride test. If both these tests show a positive reaction, the honey shall be rejected for 
grading. 

(3) Honey shall comply with restrictions in regards to Crop Contaminants, (Rule 57 A), Naturally occuring toxic 
substances (Rule 57 B) and Poisonous Metals (Rule 57), as laid down under PF. A. Rules, 1955 as amended 
from time to time. 

(4) Honey shall comply with restrictions in regards to insecticides and pesticides residue’(Rule 65) under the 
Prevention of Food Adulteration Rules, 1955 as amended from time to time. 

(5) Honey shall be free from visible mould, inorganic or organic matters such as insects, insect debris, brood or 
grains of sand when tlie honey appears in retail trade or is used in any product for human consumption. 

(6) Honey shall not contain any food additives such as colour, vitamins, minerals and saccharin. 

[F.No. 18011/7/2002-M-II] 
P. K. AGARWAL, Jt. Secy. (Agl. Mktg.) 


30 2003 

370.— 309 % fiKI ^^ 'iKqln 

1964^, ■SWT 

fw'wt, tan ®«i<l ^ 3Pift?inJr 

frFFT ^^T^ STStbf:— 

1 . RHipd H m 2003^1 

(2) ^ fliOo ^ y<3Ti I 

2. et^lTchtUl 

( 2 ) ■^'T (4 )f I 

3T^ ^ % ^<F»T ( 5 ) •fr ( 14 ) ■^ f I 

4, ^ oqfcKi,— 

(^) ^ ^sqf^ f^TW^'^n f, fwt, 

■ 30 RT ■'R ’’R Pi^Pw *1^1 5^11 : 

RteFR ^ •5TT?n t % ^ ^ ^ ^ % 

3TMbT 3T^tRf 3^fr'^^iT%%f^3r=R3TT’ilRf cTtR^f^RTl I 

5. f^TftFT cbi^ <<?1 V l f^ :—^414 Fi t, 

■^TTTJT f ‘Spf cT«nRR 3n^ "fr "TT ^ ^ RT 

■sn^, 3n^ ^ I 
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6. ^ ^ 3TR^, n.’MI’MdT 

WT-WT '91 fn=t>i^ 3TT^ % 'STlfNf, '^TwW, ^ 1501 ^ ^fW 37 ^ 

■3^«r ^FTTT 3T^%r 11 


1. "9^ ^ "^FT 

2. ■9^;f'^'?T^ 


3. 

4. '^O'lHll 

5. 3?S!T^ 

6. ^Tcff Ptii^ 'JllA *^pKl<i[ % 


7. 

f^, 1972% 

f%R 30 % 37#T 3T5%7 f '91 

8. ^1?ff t%TT 'Jli^ ^T% ^Tf%T%*% 
3i^%?T ftfer -aftr 3p=q 37i|cTnt 


9. 7ft% ^Icff [%H 'JllA qic^ ^PkI'mI% f%tT 
3Tr5 •sfn: fHw 3%?mt "5%^ 
'=^[’^ 9 ! %[ '^" "^T "9^ 


31^ 

: 01 * 

(2003) 

% 3TFIR'91: ■9ft9%T f%qT ^t! 

: ■^mOT%^'^, TTSRf^T (3H31Frf^%^T) 

: 16400-450-20005/-'?. 

: ■qM'i 
: SO"^ 

(%^^ f%l^ "91^ '91371^' %3TgRR7R97Rt 

^q%l %Pri ^5 " 9 ^ ■?T 9 J ■f^lf^ %) ■39"R^icft"f I) 

f^^rr ; 3TI^'?ftRT3T^?1lfW9R%%i%^%9mrcn7h^ »7R9'^' 3?«Tf%9f 
9R^%I%^f%m%['9^3if%niTfh3#ft 1 ('9i%9F3if%T 
^TT^ '^it 3R19, '^WR, 37^1919^ TT^, POviiliH, i|J11^5, f^JTT, 

TTR %-<H^Ka 1%Rr^ 3^7 '1%% 

99T "9^ 19% % '97% 'dHId'S, 315HH 3%7 f9%l®iK %9 '9T 
^W%9%37«7f%9f%I%^f%^%t9^t) I 

: V 


: 37T9F9^ : — (i) f%% '9P9fTT9T9T l9?9f9?ITm ^ '9137^9^ 

\r9;dH ■^‘9R^fej)'9T ! 

(ii) ■^rf9^ ^75%% 37RJ9'9T'#9■^'9R?'9^99 37^991977^' 

^7719 9^ 9n 9r4%%9 I ' PTH^d ^'^l 

1 : 57f7nTt37R9T'g37it7T37«lf%^'%t^9r7^ 

f^nTOr 2:37^99 779% 3T#9T (37#?[TTt) 779 c^'%7T 31T9t9% 19^995797 
37^;75f%T 'JiiPqq)' 3^ aT^Tjf^ ■9991%% % 37 %t 9^ ■^' 99 f?Ff^ 
9ft"^779Kft f '99 999%1%%'99F7 9T779‘%9) ■^37T%9'9ft''9F7T9 
% 1%^59% %9; 3TR%19'f7f%T% ■% 97% %%q 37%^ 37^99 773% 91%'39 
77^1919! %37WTf«f9f%-q9f9T777R1'%''?99R7%%9%779199T'9%tl 

■9ra%t9: (i) M Hl'HOiyiKl f^9f9?n^9 ■% ’^jWT'qi 373'5r^9d 
'519%^ ■%%'91 t 

(ii) 73f%9f%'<5%^%f%9R9^3Tf 99 37^99; 3^17 

(iii) ■999%I%'% '5n9: ■399l9'f%T^'3TT%'9r%'%c!J^77FK%97'97 ■oR1% 
"917% 9% f9%9 '9199517) ! 

%%T97 37^-% 
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»TRcT 18, 2003/'aiin?qn 26, 1925 


10. ^ ^31^, ^ 

11 . 

yrdPl^RK1/31T^^^'?T«nM^ 
q^Rl41 ^ ^ ■5n% ^ ^ yfo^iaqi 

12. •srt^/ y^ v?ff ^ ^ 
'^’ ^pjprf HlHRl/nlafn^IVt/ 
^lAdi f^v^n '3ii'<*ii 


: Tll^ fiKI (3ic^c|,ircnor> 


: qt Hpl : ISTT "Pf^nT aiT^IR '97 

3Tql^1g^ \Rf3Hl ^ 


f^U4U1 : •5f^ epf^TO *ijf^4l %SrHt 3 i4^/HI510I 

<iH^ 

aPi^fWT a;T^/TiT^ ^ 3if^ ^-qr ^ ^ 

■!5it ’ll '^, *hI=mh1' 'SR^ 





"t, f^r^ 3i4«h/Hl5lc1l "9^^ % I 


yRiPi^n^d ( 31c3j^)lfcT^ ^Tf®f9T ) • 

%R(t^'?1^^RTTr^'^^T=FRRT ^Hsh*ll RT Hi'*iaiHi'<i 

(cf7) (i) ^Tj^^RT5Vf^r^m^‘f^r#mapn%nT'qi:'^ 

t;'^ 

(ii) ■^’ 14300-18300 TRTl.%RT ^ 01*1 n 

r'l^r^q 

( 13 ) 8 % arolR ^ 

Twt I 

MniPHiJPw 

I "5^ y=hK yRiPi^^ «>qlVi 

■alRf^ ^ ^ ^ ^' 

(irfM^r^f^ ^ 3pp^, ^rR% 3pphT m<^\i % ^ ^ 

^MdH/ f^ M FT W "3^ "9^ *^lfcT 'f^PRt '3F3 «his< stl^ '9T 

'^aPT^f^'t, wtnrwRTRtR^^aprf^R^f 1 ) 

3T ^3Tf^^WT 311^ 2Pn%<^ TO 

cTRt^ R5t 56 ^ ^ I 

13. ^Iwfl^ uIhR i uPhI?! t, lit 4M*1 »i<-ni : ^“^’’ftvHflu «1-ird nWti (ii»=ifii % ^Wu ti<'«n «t.t^ % 

1. ^'1«H ^*<1 a^raW—aiT«i«;T 


2 . 

3. ■frpT^ RT'5^ f^pr3[3i ^i<(fiii wr ®^— 

uiHpd 

f^) 

2. (afR^TraPPT), ®*J^— 
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14. ^ ^^ 

«rnFTT I 

2. 1 : arqtSjTJT "^FTT 'jfqmil'll 


^rf^) (Ttlet) ^qi 3T[<i)*| ^<^TT 'f' | 


2 : 04* (2003) 

*('^^% ■'Tft^sn^rf^^f I) 

3 : ■^, Tl^nfer, («R5?Tf^^) 

4 : 14,300-400-18,300 

5 : WT 

6 : 50 ^ 


(%^ SRT ^ -qi 3TT^ % 5 W f?if^ ^ W 

^eqicfttl) 

fcv^m : — [iuiiq«b oi0<3 'Tiw'^'^ ^ 

qiO^ I ('H 1%^ 3Tf^ TTT^ # aro^T, ■^Mq, 31^u|Nc1 31^, [h^Vh , ■qf^, f^, 

Jm % ^ f^ ^gr ^ 

'SP^qpT fn«^)«»i< ■^■qi % aPTttjffefqf %%T^ fqf^TT ^ Tf^ % |) 

^ TOHT'qi ^ ^T^qjRt ^ % art^h ^p^Tqrr fqqnq Tf ^ q^; tnrw f^ t, ^ ^ 

(■^TTR) 1qqq, 1972 % Pi<h*i 30 % arqH ^qi ^ <!^«i 7 q)T 't>(«4<^i "f^qr ^qr ■§■ "qi %^!?ftq^ "^i^qjK "qi Tpq 

-qr^^(pq^^nqiR-qr^<chi<f^^ ^ 
m'tiK ^■^%^TT«T wnqJT wi^'firqT'qqTfi 

8 : 3IT^^; (i) fqwlHMdiyM PqvqPqywq^ 

(ii) <gPi'3i 'i«i^ ^qqjw'qi'siw’^q^Mlq IfkqcT'^'^qf^qirafr^^i 

PcvMUl 1.— 

feigi^ 2- —a?3^ a^ (a#ETTlt) ^ #q? ^ ^qqh % ^ ar^^jf^ 

^sRanfqqt % aT«TfsHr qft i;w ■^’f?!f^ qjt w T?q>cft f ^ WT % 3I3W 

^ t ^3q% anrfe?! ftfM qjl ^ % f^ 3T^f^ 3fr3^ an^-3^ % ST^arf^ % TTz^ 

(i) Pf)^1 ♦ii'^qixi'^ ^ 

(ii) anf^oPi'Jii %^8inJrark"^ifsinjr%fqf^q^aff^asr^^i- 

(iii) qiiqMf'^'-srPT: -gn^ ^ q^q^ qiT% ^sTRq?T^ i 

9 : arr^— 

ai^— 

• (i) SO nfn^rm 5<)^[q -q^ jilqPi^Rw ^ (aT(rM<*)|fc^ct, ■^’%^ 

ieM q?ff SRT 

(ii) 501jfm^q?ffsro1^q^^T^TjfMq^^(3I^q^5Tf^ 




[WTII—3(i)] 


2293 ' 


13. 


14. 


3. 1. 

2 . 

3. 

4. 

5. 

6 . 


WSRTTFTO : 18. 2003/<Hir^H 26, 1925 


'5TT ^ "3?!^ «lf3w4l* % ■^‘ fw ■3m?nT ■*TF ^ ^ ^ ^ 

^<< 1, ^<< 1 % grr^ arfw’^’qr ^ ^ 3ik "3^ 





yPdPH^rcH ( 3{c>Mcb l f^ch ^f^d ) ; 

f<<«blVTP^ 41<'+l</MfW}4F) ■3W^/HP^RrraT^ % 3T«iH «M4<rl ^ 

3if4«hiO :~ 

(^)(1) ■^’I^T^PlcT ^niTR "9^ ^ 

( 2 ) 12000-16500 % "IIT '^1^ ^7^ Pl^iPHd 37F7R % 

Hildlcl^'3^ 3^yT 

(■^) ^%%^'fa|%?T3T5^3^^T3Tl^?W3T#cTTI^T1aRTTf I 

414*^ M^ ' 4 %^ f^ ' HMn^<Hrt< ' c6KX f, yPlfH^f^ 1^'5n% % 

■qT5r‘=^ #t I ^ 'srsFR yRtfd^^w ^srf^ SKi Pi^Pw % ■=t^ #t i 

( MrdPH^fal ^37qfv, f^RT^gf?Pi7T ^d0<4 o1«?> ^ffer 

yRiPi^Pw^afF^fvt, 

l^ i dPH^Pw •qTfT^^%%t^3TfaWT3TT^'^ftqT3TT^P^3n^^)T^^gH^?n^^ 56 I 

uIhPi 

1. 3T?iZT^zn‘H^?^, ^ c4)=b 3TFTFT— 

2. 37^ TH ^e1^, WT f^THTT— 

'7TtifkWT^-“W=*T 

fcmi^n^ uIhPi ^niPi (•5fe%^«t^*1qr^^%1^) 

1 . "el^ WT fwT — 37«ziej 

2. 1%^?r^(3T^^T^3raFF7),'51^WT \R(5lMl MK^ll^l WT 

irMt M?Tf sfk yPlPi^r^W ■qrfWt flf?<l) 3TFitn 

WT?f^^n77T3Tm^tl 

^5ll<H OTI 

06* (2003) 

’*‘( oFt 4^ % 3TFinT Hp.qci'i Ph^n W % l) 

‘^’TFsnf^, 3rT5?rfM1^ 

12,000-375-16,500 Tfo 

45^ 

^ ^5TRt 1^ 37^^ ^ 3TT^‘ % '373^ y<diKl % %I^ 5 ^ ^ "Sn 

■TT^tl) 

f^OpJ l ;—3^T^-‘77ti7T37?7«nft(T^R^%1^fHOTt^7^<n^ 371^7^7'5lF?T^5T^Vl^f^^ 

■n^ -sH^ TTRtia"^nt l C=Tf^'^ 37 ^, 37^«ll'ef^ 17 ^, fH'4l7'H, "^Tf^, ’ii'inrfe, 

P^Pht r, ■5n^-^j?»7k ‘^, f^HNd ■sr^t^T % ^leicri 3fk^ 1 ^ tT«n % "^Fft <5H<as, 

'STwi ^ ^ ^ ^ ^ ^ ^ 0 
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7. ; IT, »Tcff r=t>(<'TT^ %'f^ 'Trff 

am ) rH^Pckl m^ \ { -qr i\^ -^1 TT^ 

^ W«bK Pl«hl*l faf^d 

(^f?R) Fi*ih, 1972 % 30 % ■5fl% ^ "t ■qi "3^ ^’^Oq "qi 

mqjR'qT^TPq^'fRqjR^'^'eT^'^'^%?ft%3Tqhf^Fnq^ 

'Wi'tiK % frrq ‘wn cft qqq^ qqr % i 

8. 3ijq^qcb; (i) Rf)^1 fqifqfqiiidq^’jfq^H'qT’lp?inq'^‘'qR^fef['qT'?PTg^I 

(ii) 3if^3TTqj^ ■qr ■^‘ffeqq^ ^ sT^’iq I 

1.—3T#3Ttt 

f^^inJI 2.—-3?^^ ■^qqt 3i#?TT (3l^nii<) cltqj aqqtq % fq^^pi^HR ^rfdqf sftr 

'JlH'JlllaHl % f ^PTT%37^ cril'^ ^qi cfit'q^ 

Tjq t frfqcT^ 3T%%?T 3T^qq-qr^ % 3T«Tf«f^ % qq^q 

^ ^ B’qqqr 11 

: (i) iMdiMiKifq^qfqywq^ ^fq^Hqrai'^a^cw ■^' .sTqe^^ qr \ 

(ii) 3TTf^l3rf^%‘^^ 

(iii) qqqf^’'^'WT: WTtq qr^ qr q^pf qrl 1q^ qnqqiRt I 

9. ; 3TT^—q^ 


10 . 

n. 

12 . 


'I^f%^qTT^qT^'^rfqqqf%'f^T^'i^q4 I 

#qf3^fqrFf%q'^^?Tqi^'qTiifMq^f^^ y'fq<i ^if^) ^*% q^’^iqj^qr^ihTl 'reft ^i 


: '^51 qjfqM fqn^t% srq^ sT^wqrqqr "^qr■'jfl qjT %f^ri^ fq^K f^qi 

■qr w “^q^ ■^rfqqqt % ■^q "^f qt fq^K f^qr qmrn qF qq ^ qi^ qf 

3#q?/qTq?n'^3T^%i3Ttq7/qTqqT '^%'3T]^'^ 3Tfqq>'^'qT^q^'^, qtq>q^, q>qq^alh:'3^^ 

■srq^ qifH'o ^rfqqqf qfFq qqqit q^qr ^wfl qt^qfq %’ 
t, sT^/qmT #q qjT # 11 


( 3Ic^<*.in4c6 4^Pc|<l ilf^d ) : 

%^?ffq w«hi< qr 3Fq qnqjR qr qf^iqr 3 Hs^hT qr qpqqrqiqr sT^nqrq TTfqr^ qr ^ i qq fqqq^ % 3 t#7 

<=bl4ld 3lfq'chr([:— 


(qr) (1) oit-^jrsvfqqrq •^‘fqqfqq qr 37^ qr; qRw 1^ ^ f; qr 

( 2 ) qnwfqqrq 10000-15200 ?. % qr "qq^ ^qqjq qr^ qqf qr fqqfqq ^qqR qr fq^[f^ % 

qr^m, ^ ^ qrq q4 fqqfqq ^ qft t; 3fh: 


(iq) 3 ?Tq 8 % 55 Tqtq'?fhfI qcff%f^f¥^ ST^qqai^ aqqTqqrartqrttTTO^ I 

q1q<» ^q4%'^fqqTqtqaTfqq#,-s^^qf^qfl-^q^ ^rdPl^rq^ qTfq^%^fqqRf^^% 

qrq q^ IqqjR qfMq^ qWq ^ 1 q^f^ % fq^ % qrq q^ ^ I 

(yrdPH^rq^qit^Tqfq, f^re%3Tcrfq%^^eTqrR%q^qTf^3T^ ^TTqqq/fqqrq^iF^fq^-^-^qF^ 

qif^ 37 ^ qirST qin q^ qr qfMq^f^ qft 3iqfq t, ‘TqqRq^ qj^ q^ I) 

qfqfq^f^ qr Fiti^ ^ sTfqqiqq 3775 #>77 37i^qq qiqr qrr^ qft 37!^ di-O^d 56 q 4 37fqqr q^ ??iqt t 



% 


[ WTll—3(0 ] _ MRjT ^ 18, 2003/snfy iR 26, 1925 2295 

1. '3T«T^'JTT W*r, 3TrEftT>--3T«q^ 

2. igpTf^nTm— 

3. "5^^TSm 3T«ft^TSm 

uIhRi ;— 

1. <i^«w asrecr^ 

2. WT ^ TSm MR?fk ■?3PT^f— 

14. : ^ HfoPi^far'^T Pi^f^ (31<r*1‘=hlf^«=6 ^<i1 l 3TPfr>T 

^ MTTM^ '371^1^^ 11 


4. 1. 

2 . 

3. 


4. 


■=j^TsrrT 

26* (2003) 

*(^^’TR% 3TmR'9T 11) 

^'lO^ '^, ^T*j? anrsTTf^, 

10,000-325-15,200^0 


5. 

6 . 


7. 


8 . 


9. 


^cPTT 

40"^ 


^<«hK ^RT v^llO '31^^ "RT 311^# % ^<«t»lO 5 ^ ^ ^ 

f I) 


Vc^v\ :—rHUli^lc*) dlillS HTT?T3Pr«rflpif ^ 311^ tTRT 

^Rih ni<)<si sl'Fl I ("^ 1% '3tf^ nrrrt^ ■sit -sittr’, 3TiF^n[p^ 31 ^, ^ ir ni^ i g, 

15T, aftr Fltf^ 1T«1T % -qpft 

3T^RH aftr ^ ^ % afr^rTef^f % %I ^ TJ^ t}) 

^qcrf H?Tf : 


1^1 “^Vl( 'Rrf oTT% on^ % ’3T<ift^fOIT3TT 3?^ 

f^T^[f^ ^ ^ ^ feft^ TRof>R ^ ^^ feft % aprqh feft 

f^T^iRT'^' ^iTRWf^fPIT't, offT ftlfpci (‘^f^PT) Pl«lH, 1972 % Ih^M 30 ^rairq^ 

'*i)4 fq*Hi M^|'|"^TT‘^ 

% ^I'HTi Pi=h(*) ^ asr^f^ w.^k ^ % ■?tt«t tp^rt 'W % i 


aira^^RJ: (i)%^')HMtiiyi'^ir^!e<^rq^id<H/t’3f^^3755r^ijf^-^'TTR^f^7TT^Tq^ 

(ii) oPi'Ji 3lT^'Rr7^’^TT4%#Rt1^1^'^''9r^'5N'5FT3T^»WI 

f^nruT 1.-31^^ ar^gTT^31% ar^gHf 3 if?W% WTR^w^irffl 

2.—aPT^rTT (^^qii<) ^ 31F?W % oTTRpff afk 3T ^^r4<1 

'J^^'31l^d4) % apr^ifsfqf ^ ^ ?R Pvif^c^ ■^w'^r<3f5?ft f'5f«i^5PR%%j#3raiJTTi^'^i^r^^ ^sTFitn^’^n?’ 

1% 3'i^ Rill aTK^tT Rf^4? <.<g^ '^r^ 'H^^i^t' % 'ST’^rf^fqf % 

■aPTR^^11 


(i) Hl-4diyim ’jf^^^3PFg!J^'»if^nn^Tf^T^|^f^7Tr^T^^ 

(iii) wfppif'^’TIPT: | 

arr^— 

ai^?TT— 


2881 GI/03—5 
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11. : 25 IJtnfq ^ 

T^»4m ♦^^^rn>oo Hrcw<<f% -^V-^‘f^f^3TTT^y 3 T ^/qi^^ l ^q) T^^^^ 

W ^ ^ ^ -sqf^ % ■^’ ^ 1^ Tsmpir r?^ ^ 1R ^ % :3B% ^ ^ ^ ^ 

3T^/T?mT ^3T^%^3T^/T7!3PTT^%3iT^-;^3Tf«?^-;^^^^-;^,^*-;^^ 


^rfcTf^T^( a ^ ^ l PHth i^r^fS} 4lRld ); 

=hi4«i 3rflr«M0 :— 

(^) (i) '^'*p^n5Vf^mn'^*f^PTf5i?T3Tffe'4t%ijrT;^ 
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gln f^ : ^ ^gM ' eP TgpR fs[^ Mnei STMT ^R PT^f^ % '7?^'35.^4 ir^ ^ ^ I 


fe i q UT ; ^3T?T eqRW'iff % 4 SfRpft 31^=P/HI5!<1I “jO =#4, f^T^R f^P^T 

■3n w?t ■'iFt aqpff pf f % 44v 4 4t ■^ir^tt tr^wiwsr % d*Aj ski ^ M 4^ 
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^ ^ fmm 3 n^--?ftTTT 3 ^T%^ W ^ ^ * 3 Tf^ ^ 56 ^ ^ ^ iP^ I 
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1. 30^1*1 — 

2. ■^IT T3Fr 

■?nj? '^ ’ ■^wT*fr4 ijr^fd ( fps ^ f^a >; 

1. Pl^^»l«h "^IT ■nFciq, ■^'■=1 f^VFl — 

14. : yri^et) 3T^m STFTFT ^ WT^f "TOT 31Mi^^<+) t! 


6. 1. : +H?i|<4=ti Ol'i'l mil'll 
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% a^TRR RT "STT RW 11 

3. : RTRTRiT ■^, ‘ fS * SRT^TTf^, 

4. : 6500-200-10500 7^0 


5 
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30RTf 
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f^OTlTT :—33T^-R^3 TRRtRcT^%%TT Rpilfqq, m\l^ RTRT-3^^-^’‘5^ 37T^RTRT RR% %fw RTT 
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RliRSFnT, oRI|[-=e^hU Tpq % eiw % cHl^ld 3fR TRrfW TTSIT f^ % RFTt 

3T^ttr 3% RrqTtW ^ RT ^f!T^ % ar^TfslRt'% Rt 11) 


3IT^5RI^ : (i) feRTRT=^Haiyi'<i rq^qPqtilci'H 

•: II .! V. "5; i of-iMi 3Ti'!f)iJ| ■qr T^rsT"qq RiT 3fT^qq I 

' T3 :> ol'iJii 3TTT wrf xf TRqro fq^pt % qrq "d qq qn ^q^qq \ 

f^TUTJT 1- —3T^, SPqqr-g^Tftq 3T'iqfqqfqrr^-=r7iq?TtqT^3TT^%fq^qq^f^^ 

ftfim 2.—aqgqq 3T#qT (-3#^) qq #q7 prqr aqjqtq % fq^qq^i? -qrfqqf ^fR 

■qrsTTfqqf ^ 3f^*qfqqf qn q ?fq f^rfqpr qq qq qqjrrT f "jra qqq % fq^Rt tj^ o^q^ aqqrq qq q^ 
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3T^?TT—^ 
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yY^ I ^ ; 'H$l^<=h (\fq:^ii1) STTW'R Pi^R+n % H^’ctiq,'^^ 
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■ 3 :^ clH'^l^mf^TcT sfk 
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MINISTRY OFMINES 
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New Delhi, the 30th September, 2003 

(j. S. R 370. In exercise of the powers conferred by the oroviso to article 300 nf thr* 
of Mines (Group A and B Posts) Recruitment Rules 1964, insofarastheyrelatetothepostsof Assistant Mining 

Geologist, except as respect things done or omitted to be done before such supersession, the pLident hereby JiAes the 

!“**'“*Geologist. Superintending Mining 

mSintstroTroTr^M ^'n Mining Geologist 

m the Ministiy of Coal and Mines, Department of Mines, Indian Bureau of Mines namely — e K 

and B- L'.7Cttmem7u::“'-~'‘’^^^ ^ 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.-The number of the posts, their, classification and the 
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules, 

3. Method of recruitment, age limit qualifications, etc. :-The methdd of recruitment age limit, qualifications 
rind other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule. 

4. Disqualifications.— No person,— i 


(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 


Pio' idcd that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such persons and the other party to the marriage and that there arc Other grounds for so doing exempt anv 
person from the operation of this rule. ^ H y 


-. ow er to relax. Where the Central Government is of the opinion that it is necessary or expedient so to do 
n may. by order and for reasons to be recorded in writing, and in consultation with the Union Public Sciv icc Commission 
relax any of the provisions of these rules with respect to any class or categoiy of persons. 

6. Saving.—Nothing in these rules shall affect reservation, rclaxaUon of age limit, and other concessions required 
10 be provided for the Schedule Castes, the Schedule Tribes, Ex-scrvicemcn and other special categories of persons m 
accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


1 Name of the post 

2 Number of post 

3 Classification 

4 Scale of pay 

.3 Whether selection or 
non-selection post 

6. .Age limit for direct recruits 


1. Chief Mining Geologist 
01 *(2003) ' 

♦Subject to variation dependent on workload. 

General Central Scn'iccGroup‘'A” Gazetted (Non-Minislcrial) 

Rs. 16,400-450-20,000 

Selection 

50 Years. 


(Rclaxablc for Goxernment scia ant cnio fu e years in accordance 
with the instructions or orders issued b> ;’'o Central Gov ernment from 
time to time) 


Note: Thccmcial date for deter mining the age-1 imn shall be the closing 
date for receipt of application from candidates m India (.And not 
the closing date prescribed for those in Assam. Mcglialav a. Anmnchal 
Pradesh, Mizoram, Manipur. Nagaland. Tripura. Sikkim. Ladakh 
Division of the Jammu and Kashmir Slate. Lahaul and Spiti District 
and Pangi Sub-Div ision of Chamba District of Himachal Pradesh. 
Andaman and Nicobar Islands or Lakshadweep) 
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7. Whether benefit of added years : Yes 

of service admissible under Rule 30 
of the Central Civil Seiv iees (Pension) 

Rules, 1972 

8. Educational and other qualifications : Essential: 

required for direct recruits (i) Master's Degree in Geology or Applied Geology from a 

reeogni/ed university or equivalent: 

(ii)T\\el\e years experience including seven years in a superv isoiy 
capacity in geological appraisal or exploration of mineral deposits. 
Note 1 : Qualifications arc rclaxablc at the discretion of the Union 
Public Serv ice Commission in case of candidates otherw ise well 
qualified. 

Note 2; The quaii fication (s) regarding experience arc rclaxablc at the 
discretion of the Union Public Service Commission in the case of 
candidates belonging to Schedule Castes and Schedule Tribes ifat 
any stage of selection the Union Public Scrv ice Commission is of 
the opinion that sufficient number of candidates from these 
communities possessing the requisite cxpcncncc arc not likely to 
be available to fill up the posts reserved for them. 

Desirable: 

(i) Doctorate Degree in Geology or Applied Geology from 
recognized univ ersity or equivalent; 

(ii) experience in different aspects of prospecting of minerals; 
and 

(iii) Working know ledge of computers with special emphasis on 
commonly used software in offices. 

9. Whether age and educational qualifi- : Age—No 

: cations prescribed for direct recruits Educational (Qualification —Yes 

’ (Will apply in case of promolees 

10. Period ofprobation, if any • : One Year for direct recruits 

11. Method of recruitment, vv'hether by direct ! Promotion failing which by' deputation (including short term contract) 

recruitment or by promotion or by ■ failing both by, direct recruitment. 

deputation/absorption and percentage of 
post to be filled by various methods 

12. In case of recniitmeni by promotion/ : Promotion; 

deputation/absoiption. grades from Superintending Mining Geblbgist with two years scrv ice in the grade 

which promotion or deputation or rendered after appointment thereto on a regular basis failing which 

absoiption to be made Superintending Mining Geologist with seven years combined 

service in the grade of Superintepding Mining Geologist and 
Regional Mining Geologist. 

Note: Where juniors who have completed their quaiifying/cligibility 
service are being considered for promotion; their.seniors would also 
be copsidered proyjdqd they are npt sho^ pf the requi^ife qualifying/ 
eligibility service by more than half of such quaiifying/eligibility 
service or two years, whichever ife Idsk,' and hhve successfully 
completed their probation period for promotion;to , the next higher 
grade along with their juniors who have already, completed such 
quaiifying/cligibility service. 

Deputation (irtdudirtg short tcrtti fcOritraet) • 

Officers of the Central Government or State Government or Public 
Sector Uhdeftakibgs' bf ’Rdcbgmsbd 'liesra^ Institutions 

holding— ' V' 
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(i) analogous post on a regular basis in the parent cadre/ 
Department; or 


( 11 ) with two years regular service in the grade rendered after 
appointment thereto on a regular basis in the scale of pay of Rs. 14300- 
18300 or equivalent in the parent cadre or Department; and 

(b) Possessing Educational qualifications and experience prescribed 
for direct recruits under column (8). 


Note: 


13 If Departmental Promotion Committee 
exists, what is Us composition 


The Departmental Officers in the feeder grade who arc in 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be 
eligible for consideration for appointment promotion. 

(Period of deputation including the period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other Organization or Department of the Central 
Government shall ordinarily not exceed five years). 

The maximum age limit for appointment by deputation shall be 
not exceeding 56 years’ as on the closing date of receipt of 
applications. 

Group ‘A’Departmental Pnimotion Committee (for Considering 
Promotion):— 

1. Chairman or Member Union Public Service Commission— 
Chairman 

2. Secretary or Additional Secretary, Department of Mines_ 

Member 


14 Circumstances m which Union Public 
Serv ice Commission is to be consulted 
m making recruitment 


3. 


Controller General or Chief 
Mines 


Controller of Mines, Indian Bureau of 
—Member 


Group A Departmental Prennotion Committee (for Considering 
confinmation):— 


I Joint Secretary; Department of Mines—Chairman 

2. Director (Ore Dressing) Indian Bureau of Mines—Member 

Consultation with Union Public Service Commission necessary 
while making direct recruitment and appointing an olTiccr on 
deputation (including short term contract). 


1 Superintending Mining Geologist 

2. 04* (2003) 

♦Subject to variation dependent on workload 
3 General Central Service Group “A" Ga/cttcd (Non-Ministcrial) 

4. Rs I4,.3tXM(X)-18,3tK) 

5 Selection 

(y 50 Years 

(Rclaxablc for Government servant upto five years in accordance wath the instructlon.s or orders issued 
by the Central Government from time to time). 

NOTE: The crucial date for determining the'igc-1 unit shall be the closing date for receipt of application 
from candidates in India (and not the closing date prescribed for tho.se m Assam. Meghalaya. Arunaehal 
Pradesh. Mi/oram, Manipur. Nagaland, Tripura. Sikkim. Ladakh Div ision of Jammu and Kashmir State. 



2303 


7^ 3(i)] 2003/3TTf^ 26, 1925 

Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

7 Yes, only to direct recruits ; 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as 
Superintending Mining Geologist has held a post under the Central Government or a State Government or 
a Union Territory Government or in an autonomous body under any of such Government, where he has 
been given the benefit of added years of service under Rule 30 of Central Civil Services (Pension) Rules, 
1972 or has been given the benefit of counting that period of Service rendered under the Central or State 
Government or Union Territory Government or an Autonomous body under any Government or with the 
Government of India Service. 

8 ESSENTIAL: 

(i) Master’s Degree in Geology or Applied Geology from a recognized University or equivalent; and 

(ii) Ten years experience in a supervisory capacity in geological appraisal/exploration of mineral deposits. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2: The qualifications regarding experience are relaxable at the discretion of the Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes and Scheduled Tribes if, at any stage 
of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the posts 
rescr\ ed for them. 

DESIRABLE: 

(i) Doctorate Degree in Geolog>’ or Applied Geology, from a recognized University or equivalent; 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying; 

(ill) Working knowledge of Computers with special emphasis on commonly used Software in office. 

9 Age —No 

Educational Qualification—Yes 

10. One Year for direct recruits. 

11 ( 1 ) 50 per cent. Promotion failing which by deputation (including short term contract) and failing both by 

direct recruitment. 

(ii) 50 per cent Direct recruitment failing which by deputation (including short-term contract). 

12 PROMOTION: 

Regional Mining Geologists with Five years regular service in the grade rendered aficr appointment there 
to on a regular basis failing which Regional Mining Geologist with ten years co-.bined service in the 
grades of Senior Mining Geologist and Regional Mining Geologist. 

Note : Where juniors who have completed their qualifying/cligibility service are being considered for 

promotion, theirsemors would also be considered provided they are not short of the requisite qualifying/ 

eligibility service by more than half of such quaUfying/eligibility service or two years, whichever is less, 
and have successfully completed their probation period for promotion to the next higher grade along 
with their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short term contract): 

Officers under the Central Govemn^nt/StateGovemments/Public Sector Undertakings Recognised Research 

Institutions ; 

(A) (i) holding analogous posts on a regular basis in the parent cadre/ Department, or 

(ii) with five years service in the grade rendered after appointment there to on a regular basis in the 
scale of pay of Rs. 12000—16500 or equivalent in the p.irent cadre/Department; and 

(B) Possessing educational qualifications and experience as prese; \\ cd ' direct recruitments in column (8) 


2881 G1/03—6 




(Part II— Sec. 3(i)] 


™ GAZETTE OF INDIA : OCTOBER 18, 2003/ASVINA 26, 1925 


Note: 

Group ‘A’ Departmental Promotion Committee (Fot^ considering prbmotion): 

1 Chairman or Member of Union Public Service Commission—Chairman 
2. Addiuonal Secretary or Joint Seaetary, Department of Mines—Member 
3 DirectoriOre Dressing) or Chief Mining Geologist Indian Bureau of Mines-Member 
Group ‘A’ Departmental Promotion Committee (forcdhsidering confirmation):— 

1 JointSccrctaiy,Departmentof Mines—Chairman 

2 . Director (Ore Dressing)/Chief Mining Geologist, Indian Bureau of Mines—Member 
ppointing an officer on deputation (including short term contract). 


Regional Mining Geologist 
06* (2003) 

*Subject to variation dependent on workload. 

General Central Service Group “A” Gazetted, (Non-Ministerial) 
Rs. 12000-375-16500 
Selection 
45 Years, 


(Rclaxablc for Wnment rervant upto five yeare in accordance with the instructions or orders issued 
by the Central Government from time to time). 

limit shall be the closing date for receipt of applications 
(And not the closing date prescribed for those in Assam, Meghalaya, Amnachal 
Pradesh, Mtzoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir Stale 

Chamba District of Himachal Pradesh, Andaman and 

iNieobar Islands or Lakshadweep). 

Yes, only to direct recruits ; 

Provided that this tenefit shall not be admissible, if such a direct recruit before his appointment as Regional 
mng Geologist has held a post under the Central Government or a State Government or a Union Territory 
overnment or m an Autonomous body under any of such Government, where he has been given the 
benefit ofadded years of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has 
cen given the benefit of counting that period of service rendered under the Central Government or State 
uovernment or Umon Territory Government or an Autonomous body under any Government or with the 
Government of India Service. 

Essential: 


(i) Master s Degree in Geology or Applied Geology of a recognized University or equivalent; and 

(ii) Ten years experience in supervisory capacity in geological appraisal/exploration of mineral deposits. 

Note 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 




Note 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 


Desirable: 


(i) Doctorate Degree in Geology or Applied Geology, from a recognized University or equivalent. 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveying. 

(iii) Working knowledge of Computers with special emphasis on commonly used Software in offices. 

9. : Age ■—No 

Educational Qualification —^Yes 

10. One year for direct recruits. 

11. Promotion failing which by deputation (including short term contract) failing both by direct recruitment 

12. Promotion: 


Senior Mining Geologist with five years service in the grade rendered after appointment thereto on a 
regular service. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such quahf^ng/eligibility service or two years, whichever is less, 
and have successfully completed their probation period for promotion to the next higher grade along 
with their juniors who have already completed such quali^ng/eligibility service. 

Deputation (including short term contract); 

Officers under the Central Government or State Governments or Public Sector Undertaking or Autonomous 
bodies or Recognised Research Institutions,— 

(A) (i) holding analogous posts on a regular basis in the parent cadre/ Department; or 

(ii) with five years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay of Rs. 10000—15200 or equivalent in the parent cadre/Department; and 

(B) Possessing Educational Qualification and experience prescribed for direct recruits in column (8). 

Note: 


The Departmental Officers in the feeder category who are in direct line of promotion will not be eligible 
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organization/Department of the Central Government, 
shall ordinarily not exceed four years. 

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing 
date of the receipt of applications. 

13. Group “A” Departmental Promotion Committee (for considering promotion) 

1. Chairman or Member Union Public Service Commission —Chairman 


2. Joint Secretary or Director, Department of Mines —Member 

3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines —Member 
Group ‘A’ Departmental Promotion Committee (for considering confirmation).— 

1. Joint Secretary or Director, Department of Mines —Chairman 

2. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member 

14. Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 

an officer on deputation (including short-term contract). 
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Senior Mining Geologist 
26* (2003) 

* Subject to variation dependent on workload. 

Cicneral Central Service Group “A” Gazetted (Non-Ministerial) 

Rs. 10,000-325-15200 
Selection 

40 Years. (Relaxable for Government Sen ants upto five years in aceordance with the instructions or 
orders issued by the Central Government from time to time) 

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in India (And not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur. Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Dhision of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

Yes, only in case of direct recruit: 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Senior 
Mining Geologist has held a post under the Central Government or a State Government or a Union Territoty 
Government or in an autonomous body under any of such Government, where he has been given the benefit 
ofadded years of service under rule 30 of Central Civil Services (Pension) Rules, 1972 or has been given 
the benefit of counting that period of service rendered under the Central or State Government or Union 
Territory Government or an Autonomous body under any Government or with the Government of India 
Service. 


Essential: 

(i) Master’s Degree in Geolog>’ or Applied Geology of a recognized University or equivalent; and 

(ii) Five years experience in different aspects of prospecting for economic minerals and surveying. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts resen ed for them. 

DESIRABLE; 

(i) Doctorate Degree in Geology or Applied Geology from a recognized University or equivalent; 

(ii) Experience in different aspects of prospecting for economic minerals and surveying; and 

(iii) Working knowledge of computers with special err^hasis on commonly used Soft:ware in office. 

Age —No. 

Educational Qualification —Yes 
One Year for direct recruits 

25 per cent Promotion failing which by deputation (including short term contract) failing both by direct 
recruitment. 

75 per cent Direct recruitment, failing which by deputation (including short-term contract). 

Promotion: 

Junior Mining Geologist with five years service in the grade rendered aftM” appointment thereto on a 
regular basis. 

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is 
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less, and have successfully completed their probation period for promotion to the next higher grade 
alongwith their juniors who have already completed such qualiiying/eligibility service. 

Deputation : (including short-term contract): 

Officers Under the Central Government or State Governments or Public Sector Undertakings or Recognised 
Research Institutions. 

(A) (i) holding analogous posts on a regular basis in the parent cadre/ Department; or 

(ii) with five years service in the grade rendered after appointment thereto on a regular basis in the scale 
of pay of Rs. 8000-13500 or equivalent in the parent cadre/Department; and 

(B) Possessing Educational Qualifications and experience as prescribed for direct recruits in column (8). 
NOTE; 

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion, 

(Period of deputation including the period of deputation in another ex-cadie post held immediately 
preceding this appointment in the same or some other Organization/Department of Central Government, 
shall ordinarily not exceed three years). 

The maximum age limit for appointment by deputation shall be not exceeding 56 years’ as on the closing 
date of receipt of applications. 

13. Group Departmental Promotion Committee (for considering promotion) 

1. Joint Secretary or Director, Department of Mines—Chairman 

2. Deputy Secretary, Department of Mines—Member 

3. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member 
Group ^A’ Departmental Promotion Committee (forconsidering confirmation):— 

1. Director, Department of Mines—Chairman 

2. Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Member 

14. Consultation with Union Public Service Commission necessary while making direct recruitment and appointing 
an officer on deputation (including short term contract) 

5. 1. Junior Mining Geologist 

2. : 19+ (2003) 

♦Subject to variation dependent on workload. 

3. General Central Service Group “A” Gazetted (Non-Mi nisteriai) 

4. : Rs. 8,000-275-13500 

5. Selection 

6. ; 35 Years. 

(Relaxable for Government Servants upto five years in accordance with the instmetions or orders issued 
by the Central Government from time to time) 

Note: The crucial date for determining the age limit shall be the closing date for receipt of applications 
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 

7 Yes, only in case of direct recruits : 

Provided that this benefit shall not be admissible, if such a direct recruit before his appointment as Senior 
, Mining Geologist has held a post under the Central Government or a State Government or a Union Territory 
Governments or in an autonomous body under any of such Governments where he has been given the 
benefit ofadded years of service under Rule 30 of Central Civil Services (Pension) Rules, 1972 or has 
been given the benefit of counting that period of service rendered under the Central Government or State 
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Government or Union Territoiy Government or an autonomous body under any Government or with the 
Government of India Service. 

ESSENTIAL: 

(i) Master s Degree in Geology or Applied Geology of a recognized University or equivalent; and 

(ii) Three years experience in geological appraisal/exploration of mineral deposits. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2: The qualifications regarding experience are relaxable at the discretion of Union Public Serv ice 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

DESIRABLE: 

(i) Doctorate Degree in Geology or Applied Geology from a recognized University or equivalent; 

(ii) Experience in different aspects of prospecting for Economic Minerals and Surveyings and 
(ill) Working knowledge of Computers with special emphasis on commonly used Software in office. 

Age —No. 

Educational Qualification —^Yes 

One year for direct reemits and two years for promotees. 

30 per cent by promotion failing which by deputation (including short-term contract) failing both by direct 
recruitment. 

70 per cent by direct recruitment, failing which by deputation (including short-term contract). 

PROMOTION: 

Assistant Mining Geologist with five years service in the grade rendered after appointment thereto on a 
regular basis. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period for promotion to the next higher grade 
along with their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short-term contract):— 

Officers of the Central Government/State Governments/Public Sector Undeitakings/Recognised Research 
Institutions. 

(A) (i) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii)with five years service inthe grade rendered after appointment thereto on a regular basis in the scale 
of pay of Rs. 6500-10500 or equivalent in the parent cadre/Department; and 

(B) Possessing educational qualifications and experience as prescribed for direct recruitment under column (8). 

The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible for 
consideration for appointment on deputation. Similarly, deputationist shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organization/department of Central Government, 
shall ordinarily not exceed three years). 

The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing 
date of the receipt of applications. 
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13. Group “A” Departmental Promotion Committee: (for considering promotion):— 

1. Chairman or Member, Union Public Service Commission—Chairman 

2. Director or Deputy Secretary, Department of Mines—Member 

3. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member 
Group “A” Departmental Promotion Committee: (for considering confirmation):— 

1. Director, or Deputy Secretary, Department of Mines—Chairman 

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member 

14. Consultation with Union Public Service Commission necessary on each occasion. 


6. I. Assistant Mining Geologist 

2. : 17* (2003) 

♦Subject to variation dependent on workload. 

3. General Central Service Group “B” Ga 2 etted (Non-Ministerial) 

4. : Rs. 65,00-200-10500 

5. Selection 

6. 30 Years. 

(Relaxable for Government servant upto five years in accordance with the instructions or orders issued 
by the Central Government from time to time). 

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of application 
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of the State of Himachal Pradesh, 
Andaman and Nicobar Islands or Lakshadweep). 

7. : No - 

8 . ; ESSENTIAL: 

(i) Master’s Degree in Geology or Applied Geology from a recognized University or equivalent; and 

(ii) (a) Two years experience in geological appraisal/exploration of mineral deposits; or 
(b) Two years experience in Government Department dealing with Mii^s and Minerals. 

NOTE 1: Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

NOTE 2 : The qualifications regarding experience are relaxable at the discretion of Union Public Service 
Commission in the case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection, the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

DESIRABLE: 

(i) Working knowledge of computers with special emphasis on commonly used software in offices, 

9. : Age —No 

Educational Qualification—^Yes 

10. : Two Years for direct recruits and promotees. 

11. : Promotion failing which by deputation (including short-term contract) failing both by direct recruitment. 

12 : PROMOTION: 

Senior Technical Assistant (Geology) with three years service in the grade rendered after appointment 
thereto on a regular basis and possessing at least a degree of a r^ognized University m Science with 
Geology as one of the subjects. 
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Note . Where Juniors who have completed their qualilying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, w'hichever is 
less, and have successfully completed their probation period for promotion to the next higher grade 
along with their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short term contract); 

Officers imder the Central Government or State Governments or Public Sector Undertakings or Recognised 
Research Institutions. 


(A) (i) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii) with three years service in the grade rendered after appointment thereto on a regular basis in the 
scale of pay of Rs. 5500-9000 or equivalent in the parent eadre/Department; and 

(B) Possessing educational qualifications and experience as prescnlDed for direct recruitments under column (8). 

Note: The Departmental Officers in the feeder grade who are in direct line of promotion will not be eligible 
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for 
consideration for appointment by promotion. 

(Period ofdeputation including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other Organization/Department of the Central Government, 
shall ordinarily not exceed three years). 

The maximum age limit for appointment by deputation shall be not exceeding 56 years’ as on the closing 
date of the receipt of applications. 

13 Group ‘B’ Departmental Promotion Committee (for considering promotion); 

1. Director (Ore Dressing) or Chief Mining Geologist, Indian Bureau of Mines—Chairman 

2. Superintending Mining Geologist or Regional Mining Geologist, Indian Bureau of Mines—Member 

3. Senior Mining Geologist, Indian Bureau of Mines—Member 

Group ‘B’ Departmental Promotion Committee (forconsideringconflrmation); 

I Chief Mining Geologist or Superintending Mining Geologist, Indian Bureau of Mines—Chairman 
2. Regional Mining Geologist or Senior Mining Geologist, Indian Bureau of Mines—Member 

14 Consultation with the Union Public Service Commission is necessary while making direct recruitment and 
appointing an officer on deputation (including short term contract). 
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feom: %pi»d sprit fo'*' 

1 . 3 T«T^ ■qr "^rt^ suddi -33^^ 

2_ 3TCR;-?Tf^'qT'd^^'^d^> 33Tqf%MF1 

fM^'qTTarqfdd^, 


3. *J<2H 33Tq 


—31^ 
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W flRlPd ( % fc^ ) : 

1. 33R^n?Fr 

2. 3an PiH:^=h'^33PTf^’i(«f) 

14. : 


4. 1. ; ^ 33PTf^m«F 

2. : 19’^ 

(2003) 

3. : 3FrTf^, 

4. : 12000-375-16500-^. 

5. : 

6. : 50^ 

to 

» l' < ^ 

'3T%'T <\\*}ia I (■=! f% ^ ^4q*i ^iO« ■# ST^FT, 31^, fH'iili.H, -^ H ll c^ug, ’BtET. 

atr ^ ^ % 1^ cfit 

7. : V 

8. 3irci7«|ct) : (1 ) 1I«<JXI'<1 

ai^^l 

1.—aT#?rnt ar^ ^3Tff?i apaif^'^ ^ ^ ^ ^firatn % 

^OT^_3T3^ ^ (ar^) ^ ^ ^ 5(n%T % aik ar^^jf^ 

TSTT^nf^ % 3^ «Tf5|^* ^ ^ ^ t ^^ 3igpp^ 

TPTt^-on^* 

tf 3M<rl<«4'^^'?nTP??n’T^tj 

^>V4)<I : HMtll9!<^ -^ TgHH ^4)Pi^0 tf FH T^«=t>lTl< feiO I 

^ih[ci4)’-SIFT: 

9. : an^—^ 

10, : ^ Pdj,^ «J|^ ^fT^ 

: 50 yfn^fm '^■^{h ^-SPtr 

50 3rf^#4)^^| 

'»4'>o f^45i«b (10000-15200-^.) Pi«<fHO aTF^R''TTf^Tgt^%''T7^FI^'3^ i^nf) 

(an Pi4:i4> {HAh* 1^PTfiT?r 

armR-qrl^^nw % 


12 . 
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13. 


14. 




vAnPd 4<f^rd ): 

1. arsq^'^TW^, 

3. "51 ^'fSH 1¥t^vkhIm 

2. ■^isqwrfM^^j'qT <gH Tiq^i'+i', HRqtqwi 

^^'1’ ^*<1 3TT%F^ 31Tq7^% I 


— 

—w^ 
—w^ 






5. 1. : Tsm Piq^-^h 

2 . : 20 * 

(2003) 

’•‘wf'TR % 3TniTR "q^ MRcfcf’l ^<^(11 % I 

3. : (31'1:i«iI^'^1h) 

4. : 10000-325-15200-^. 

5. '^’q^ 

6. : 40 ^ 

(%^TOJR ^ m 3^3 ^*^ ^ 5 ^ TTqr ^^ 

to 

f^Oim j 41-0 ^ ■S^i^cjn ^TRT 

3Tf^ ^TR)13 I (^ ^ 3Tf^ ^ 3T^’4T^ 

TT^r % -m^ '^, r^MNci -sitTi % ^ -q^n ^ 

ar^^HH ■%■ Rny.iqf^^ ^"n^t 0 

7. : 

8. : 3ira?^ : (I ) HRcTTHTqr O'!*! ■^‘ fef) ; 

l^o^nri .-~3Tt<nt 

f^ 2.—3T^ ^ (3T^) -^T^ #3f ^ 3ianP=*^ str 

ti 

'sMf ^: m-M<HM I >^ rqvqfqttKrl^ <344 ^ ps-jt -qr t 

'Iin'=nldl 
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: ^ 

: 75 3T%Wljt^?TOf5RT%-JT^TFI^'CR^?fWy’I?ff ^1 

25 3Tf?RRT'#<ifl‘^^| 


I 

^351^^35^ ^ *qftipif%^^ >ftft^ft;qi^Trt5:q585niraftf^ 5RI ^7,^ ^3,^/ 

^ ^Pl’^ ^fqticif TrfkfT TT^ -^TTrpp; %Tij^ -^’ ?ft=# % ^TTft'lft^Tr JRflT <=t)< % 

^^ Tj^ ^ ^ f 


^ ^ f^ Tfi^ MUUi Mm ( ^); 

1 . 


2. wrf=m^, 

3. Pi^^fich "ZIT “3^ •Rf^, TIFT 

^♦J,e ytnla f<Mrt ('5fte‘%'?f^Wf^'i||i : 

1- ■R^'Rf^-zjTpT^^RB; 

'RH1‘ W<H ^qi a^|4)R'^RRq?['^T^^?TT '3 ^ (qi^^^ct> ^t 1 


—ffcRaT 

— 


—aT«W 


"RfFT^ wrf^Riw 

34* 

(2003) 

%l4^ % '3TT«nR ■CR f^ZTT ^ f | 

^RFRROT%^^, "R^ 

8000-275-13500?. 


35^ 

^ ^ RT^gr^‘-qr 5 ^?3t7f^rfq^^^ -^rsf^ 

tl) 

^r1%R cilO^a #ft I (? f% 3ff^ cTT^ ^ 3m, ^W-4, 3Rp«U|NH R^, fH4<H , "Rf^, R1 » |l <^«5, f^, 

Tm % -m^ % en^ 3|H ^ ?«n 1^ % RPft ^qrsfe, 

3fk f^I^lRR ^ RT ?T^!^ % 3T«Tfs|3Ejf % cfjt R^-f I) 
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8 . 


3iWV^* : (1) 


(2) Rt>y1 m«+)Kl‘fWT'^‘'^^ tfw -cf #T ^ ^ 

315^1 


ti 


ftnnr 2 ,—^'*^ 3T^ (3T#?TT^) ^ 3n%T % ^ 

^aprsnfNf % ar^qfifqf ^ ^TT^r ^-gn t % fsF# 3IsPT ^ 3TT%T ^ 

TI^ t % ^5^ ^% 1^ dT^-H^r T?^ lEigq^'% % ■q^ 

: I^^hI ♦iV'^HqiMixi fq^qlqtii^^H om WiTol^’d^ fSif) I 

■^* WT: ^H*i)'l «1?r4 ^R1!^ ■^TPToFJRi' I 

9. : —*1^7 

'SPT^ ^ ^ ^ 11 

10. : ’'Tcff f^ij, 'Jii7 «!i«^ (T*1T yl'^ici I 

11. : 25 nl'^fq ^RT ^ot>7 "'TT^RTI 

75 yfcHIM »nff ^ I 

12. : vA^Pi : ^gH«b -gpr^ (6500—10500 T. ) PH^rHd gT^RTTi: ^ 

t 'H5I <t>Pl'<J ^rfsRPlf % ^ ^M'll ^*11 '^<1 «t><. ^%, % Rl^ f^‘’=1K I*f>*Hl 

<iMPwiif%'?m'^'’3t1^^Ml 'Jink'll-9^5■*T!r^‘5r5f%-3^ ^ 

^ 7 %?r ^ ^ 3 mt •qft^ ^ ^ ^ # t, 

T3r^^W'3T^/'1T^ I 

13. : 


1. -^T^, -m ^H \ 3TT%T . —«TWrei 

2. fWT — 

3. WT PiMsict, TT[ Pi45i<t>, ^Ko1«i ISn’T 

uIhPi mU{{x\ () ; 

1. ■fT-'i^ ’’IT f^^5fl«f>, WT faiMFT —’3T«W 

2. '3’7 13n^ Pl<4^<ti ^ ^5(1*11SH fn*i2i=t>, ■^TH f^'ll'l 

14. : "Sr^ ’3TFiW ^ "WT^f ■311^?^ % I 



<aHH 


19* 

(2003) 

% 'STT^ilR sl<®(4’i f=t)*<l ^«t)0i't' I 


^7T«rR^%#^T^, wrf^, 



6500-200 


2881 GI/03 




THE GAZETTE OF INDIA : OCTOBER 18, 2003/AS VINA 26. 1925 
30^ 


[P/oiT II —Sec. 3(i)] 


tl) 

^1<a fpTt ! (■^ % ^r<[H wi\ia # afr^Trrrq^ IhmiVh , Hru i a< , hm ii ^»5 , 


3<|ciyMch ; (1) M HHI9N ^ <dHH ^felft ^ 

^ IT^^IsFT) ■^3TT'^'! 

riuxji^i :—^^^ (3T#?rTi^) ^ eNri^ arraW % ^c4,{^^k ^ 

^rT^TM% 

TR t %- 3 ^ ^ ^ 3 T^f^ % 3 ^vqf^ %-qqfr^ 

■^' ■3Hd««r'^^-?r^fR5TT'T^t I 

5'ii1PiH<l '^‘ feft «iR^ IS^ ^ ^ ! 

M?ff ■5IT% ^qr'St^ ^ 

75 3#W Tfp=Tf?T ^ f^RT^ ^ ^-^Ri^ T7T ^ ^ 

25 yRivi^ "^rNt ^ ^ I 


yl-^fd : '*^00 ^<^'l)«t>1 ( O'i'i 5'jflPi«H<1) (5500-9000 ■?f.), f5F^ 37T^ % XTfgT?!^ 

; 'Jl^t ■^jpr^^rf^rRt %TR^T-SFRt ■3 ?^/ttT 5RTT■^■^%, y^nf^l % fq-^ fIfRT 

^ fq-clK t°hqi ' 31 II<MI ^[RT ^■^TRt 311 ^/ 

■'TRrTT ^cjl, 3T^f^ '3 ^'i|<^/HI^cii ^cj| % 3TT^-arf^^";^■qj^ '514"^ qv*Tc?v*T3^t^3rT% 
^ iRtoif -Rf^ ■^' RF^ % ^rxRt -qfi?^ ^ ^ # t, 

f^F^ 3T^/RT5RTr ofR # % I 

1. WT ■pPTWRT WT ■pRW, 

2. WT ri4p)^, ^TTRfFr 

3. ^ TITH 1^FTW "WR^ 7^ PfT^ ' TKfft^ WT 

IT^'TsT'f^MD^UiHrd 
1. TITH Pfr^ •qr 7^ fdqq<+, WT 
2- ^ WT Pi4q=K, TITFT ^ 

^ 3TFTtR ^ Wr?f 3TRWf 11 


— 3Tm 

—W^ 

—W^ 

—3T«ZT^ 
—W^ 


[m B. 22/2/2001-TTR. Ill] 
mI^, <r(f^«1 
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New Delhi, the IstOctober, 2003 

G.SJL 371.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of the Indian Bureau of Mines (Group ‘A’ and Group ‘B ’ posts) Rules, 1964 in so far as they relate to the post 
of Assistant Mining Engineer, the Indian Bureau of Nfines (Senior Assistant Controller of Mines) Recruitment Rules, 1998 
and the Indian Bureau of Mines (Chief Controller of Mines, Contoller of Mines, Regional Controller of Mines, Deputy 
Controller of Mines and Assistant Controller of Mines) Recruitment Rules, 199 lexcept as respects things done or omitted 
to be done before such supersession, the President hereby makes the following rules, in the Indian Bureau of Mines 
Ministry of Mines, namely:—, 

1. Short title and commencement—(1) These rules may be called the Indian Bureau of Mines (Chief Controller of 
Mines, Contoller of Mines, Regional Controller of Mines, Deputy Controller of Mines,Senior Assistant Controller of Mines, 
Assistant Controller of Mines, Assistant Mining Engineer) (Groiq) ‘A’ and Groi^ ‘B’ posts) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—^These rules shall ^ly to the post qtecified in column 1 of the Scliedule jumexed to these rules. 

3. Number of posts* classification and scales of pay.-—The number of posts, tlieir classification and tlie scales 
of pay attached thereto shallbe as specified in columns (2) to (4) of the said Schedule annexed to these rules. 

4 . Method of recruitment* age limit and quaUficatiom .—^The method of recruitment, age limit, qualifications and 
other matters relating to the posts shall be as specified in columns (5) to (14) of the said Schedule. 


5. Disqualification.—No person,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) V^ho, having a spouse living, has entered into, or contracted a marriage with any person, 

Providedttiat the Central Government may, if satisfied that such marriage is permissible under tiie personal law 

applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

Shall be eligible for appointment to the said posts: 

6, Power to relax.—Where the Central Government is of the opinion that it is necessary or e^qiediem so to do, it 
may, by orders and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class or category of persons. 

7 Savinp —Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicem^ and otiier special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 

1. Name of the post : Chief Controller of Mines 

2 Number of past • 1*(2003) 

♦Subject to variation dependent on workload. 

3 Classification : GeneralCentral Service, Group‘A’, Gazetted (Non Ministerial) 

4. Scale of pay : Rs. 18,400-500-22,400 

^ wiifithpr Kftt’iciion or Selection 


3. Classification 

4. Scale of pay 

5. Whether selection or 
non-selectioa post 

6. Age limit for direct recraits 


Not 50 years. 

(Relaxable for Government Servants upto five years in 
accordance with the instructions orders issued by the Central 
Government). 

Note 1: The crucial date for determining the age-limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those in the State of Assam, 
Me^ialaya, Arunachal Pradesh, Mizoram, Maiiiivir, Nagaland, 
Tripura, Sikkim, Ladakh Division of State Oi i.-e . f Jammu & 
Kashmir, Lahauland SpitiDistrict andPangiSub-u of Chamba 

District of the State of Himachal Pradesh, the Andaman and Nicobar 
Islands or Lakshadweep). 
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7. Whether benefit of added years of 
service admissible under Rule 30 of 
Uie C<mtral Civil Services (Pension) 
Rules, 1972 

<S. Educational and other qualifications 
required for direct recruitment 


: Yes 


Essential: 

1. Degree in Mining Engineering of a recognized University or equivalent' 

and. 

2. Fifteen years experience in a siq)ervisory capacity in Metalliferous 

Mines or in Government Department dealing with Metalliferous Mines. 

Note :«1 Qualifications are relaxable at the discretion of Union 
Public Service Commission in case of candidates otherwise well 
qualified. 

Note: -2 The qualifications regarding ejqierience are relaxable at the 

discretion of Union Pul?lic Service Commission in the case of 
candidates belonging to the Scheduled Castes and Scheduled 
Tribes if, at any stage of selection, the Union Public Service 
Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite 
experience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 


9 Wliether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage 
of tlie posts to be filled by various 
metliods 


Post Graduate Degree in Mming Engineering of a recognized 
University or equivalent. 

Working knowledge of computers with special emphasis on 
commonly used software in offices. 

Age—^No Educational Qualification—Yes 


One year for direct recruits. 

Promotion failing which by deputation (including short-term contract) 
failing both by direct reemitment. 


12. In case of recruitment by promotion / 
deputation / absorption grades from 
which promotion / deputation / 
absorption to be made 


; Promotion: 

Controller of Mines (Rs. 16,400-450-20,000)withtwoyearsservicein 
the grade rendered after appointment thereto on a regular grade. 
Note: 

Where Juniors who have completed their qualifying or eligibility service 
are being cosidered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying or eligibility service 
by more than half of such qualifying or eligibility service or two years, 
whichever is less, and have successfully convicted their probation period 
for promotion to the next higher grade alongwith their juniors who have 
already completed such qualifying or eligibility service. 

Deputation: (includmg short-term contract) 

Officers of the Central Government or State Governments or Public 
Seaor Undertakings orrecognised research institutions or Autonomous 
Bodies: 

(a) CO holding analogous post on a regular basis in the parent cadre/ 
Dqjartment; or 
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Cii) with two years in the grade rendered after appointuent thereto 
on a regular basis in the scale of pay of Rs. 16,400-45^-20, (X)0 or 
equivalent in the parent cadre or Dqjartment; or 

(iii) w ith three years service in the grade rendered after apiointment 
thereto on a regular basis in the scale of Rs. 14,300-400-.8,300 or 
equivalent in die parent cadre or Dqjartment; and 

(b) Possessing the Educational qualifications and experience prescribed 
for Direct Recruits under Column 8. 

(The departmental Officers in the feeder grade who are in die direct ire of 
promotion shall not be eligible for consideration for appointmeatbn 
deputation. Similarly, Deputationists sliall not be eligible for consideratifcn 
for appointment by promotion). 

(Tire Period of deputation including the period of deputation in anoher 
ex-cadre post held immediately preceding this appointment in the sains or 
some other organization or department of die Central Government shall 
ordinarily not exceed five years.) 

(Tlie maximum age limit for appointment on deputation shall be '‘not 
exceeding 56 years” as on the closing date of receipt of applications) 

13. If a Departmental Promotion Committee : Group ” A” Departmental Promotion Committee for Promotion 
exists what is its composition 

1. Qiairman or Member, Union Public Service Commission—Chairman 

2. Secretary or Additional Secretary, Department of Mmes—Member 

3. Controller General, Indian Bureau of Mines—Member. 

Group“A” Departmental Promotion Committee for contiimation 

1. Secretary or Additional Secretary, Dqjartment of Mines—Cluiimian 

2. Controller General Indian Bureau of Mines—Member 


14 Circumstances in which Union Public 
Scr\ ice Coniniission is to be consulted 
in making recruitment 


Consultation with Union Public Service Commission ncccssaiv' 
wliile making direct recruitment and appointing an officer on 
deputation (Including short-term contract) 


2. 1. Controller of Mines 

2 5*(2003) 

^Subject to variation dependent on workload. 

3. Genend Central Serv ice, Group A’ Gazetted (Non Ministerial) 

4. Rs. 16.4(K)450-20.000 

5 Selection 


6, 50 years. 

(Rcla.xable for Govermnent Servants upto five years in accordance with the instructions or orders issued by 
tlie Central Government). 

Note : The crucial date for determining the age-Uniit shall be the closing date for receipt of applications froni, 
candidates in India (and not the closing date prescribed for those in the State of Assam, MeghaUya, 
Anmachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the state of Jmuim 
& Kashmir. Laliaul and Spiti District and Pangi Sub-Division of Chamba District of the state of Hin^achal 
Pradesh, the Andaman and Nicobar Islands or Lakshadweep). 

7. Yes 

K Essential: 

1 Degree in Mining Engineer of a recognized University or equivalent; and 
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2. Tweh e years experience in a supervisory capacity in Metalliferous Mines or a Government Department 
dealing with Metalliferous Mines. 

^ ot e: 1 Qualification arc relaxable at the discretion of Union Public Service Commission in case of candidates 
othenvisevvell qualified. 

Jtc: 2 The qualifications regarding experience are relaxable at the discretion of Union Public Service Commission 
in the case of candidates belonging to the Schetiluled Castes and Scheduled Tribes if, at any stage of 
selection the Union Public Service Commission isofthe opinion that sufficientnumber of candidates from 
these communities possessing the requisite experience are not likely to be available to fill up the posts 
rcscix ed for them. 

Desirable: 

Post Graduate degree in Mining Engineering of a recognized University or equivalent. 

Working know ledge of computers with special emphasis on commonly used software in offices. 

' / : Age—No Eudcational Qualification—Yes 

(). : One \ car for direct recruits. 

11 : Promotion fai ling w hich by deputation (including short-term contraa) failing both by direct recruitment. 

12. : Promotion:: 

Regional Controller of Mines (Rs. 14300-18300/-) with two years service in the grade rendered after 
appointment thereto on regular basis. 

Note :—Where Juniors who have completed their qualifying or eligibility service are being cosidered for 
promotion, their seniors w^ould also be considered provided they are not short of the requisite qualifying or 
cligibilih seivicc by more than half of such qualifying or eligibility service or two years, which ever is less, 
and iuw c successfully completed their probation period for promotion to the next higher grade alongwith 
1 heir Juniors who hav'e already completed such qualifying or eligibility service. 

Deputation (including short-term contract): 

Officers of the Central or State Govermnents or Public Sector Undertakings or Recoginzed Research Institutions 
or Autonomous Bodies 

(a) ( 1 ) holding analogous post on a regular basis in the parent cadre/Department; or 

(ii) w ilh two years in the grade rendered after appointment thereto on a regular basis in the scale of 
Rs. 14.300-450-18.300 or equivalent in tlie parent cadre or Department; and 

(iii) Possessing the qualifications and experience Had down for direct recruits Column 8. 

The departmental Officersin the feeder grade who are in the direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, Deputationists sliall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex-cadre post held immediately preceding 
this appointment under these rules in the same or some other organization/departnient of the Central 
Go^ crnmenl shall ordinarily not exceed five years. 

The maximum age-limit for appointment on deputation shall be not exceeding fifty-six years as on the closing 
date of receipt of applications. 

G rou p ■ ■ A" D epartmental Promotion Commi Itee (for Promotion.) 

1 Chai nua n or Member, Union Public Service Commission—Chairman 

2. Secretary' or Additional Secretaiy, Department of Mines—Member 
.3 Controller General.or Chief Controller of Mines Indian Bureau of Mines—Member. 

Group 'A" Depjirtmental Promotion Comminttee (for confirmation) 

1. Aditional Secretary. Department of Mines,—Chairman 

2. Controller General of Chief Controller of Mines, Indian Bureau of Mines,—Member 

•4.: Consultation with Union Public Service Commission necessary while making direct recruitment and 
appointing an officer on deputation (Including short-term contract) 

1, Regional Controller of Mines 

2, : 2!*(2CX}3) 

*.Stibjcct to variation dependent on workload. 

3, : GciTezal Central Service, Group ‘A’, Gazetted (Non Ministerial) 

4 ; Rs. IT.3/X)-4(X)-18,300 
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5. : Selection 

6. : 50 years. 

(Relaxable for Government Servants iipto five years in accordance with the instructions mid orders issued by 
the Central Government). 

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
Ciindidiites in India (and not the closing date prescribed for those in Uie State of: Assam, Megliiilaya, Arunachal 
Pradesh, Mizoram, Miinipiir, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu & Kashmir 
State, Liihaul ^md Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the 
Andanuin and Nicobar Islands or Lakshadweep). 

7. ; Yes 

8 : ESSENTIAL: 

1. Degree ui Mining Engineering of a recognized University or equivalent; 

2. Ten years e.xperience in a siipervisor>' capacity in Metalliferous; Mines or a Government Department dealing 
with Metalliferous Mines. 

NOTE : 1 Qiuilification me rclaxable at the discretion of Union Publi c Sen/ice Commission in cjise of candidates 
otherwise well qualified. 

NOTE: 2 Tlie qtuilification regarding e.\perience me relaxable at the distu'etion of Union Public Sen ice Commission 
in case of candidates belonging to tlie Scheduled Castes and Scihedluled Tribes if at any stage of selection 
the Union Public Service Commission is of Uie opinion that suffi cient number of candidates from these 
communities possessing the requisite experience are not likely to be available to fill up the post resen'ed 
for them. 

DESIRABLE: 

Post Graduate degree in Mining Engineering of a recognized Universiri^ or equivalent. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

9. ; Age—No Eudcational Qualification—Yes 

10. ; One year for direct recruits. 

11. 40 Percent promotion 
50 Percent direct recruits 

12 PROMOTION: 

Deputy Controller of Mines (Rs. 12,000-375-16500/-) with five years service in the grade rendered after 
appointment thereto on a regular grade. 

NOTE :—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be eonsidered provided they are not short of tlie requisite qualif\ ing or 
eligibility service by more tlian half of such qualifying or eligibiliw service or two years, whiche^ er is less, and 
have successfully completed their probation period for promotion to tlie next higher grade alongw itli their 
juniors who have already completed such qualifying or eligibility service. 

13. ; Group “A” Departmental Promotion Committee for Promotion: 

1. Chairman or Member, Union Public Service Cormnission—Chairman 

2. Additional Secretary^ Joint Secretary, Department of Mines—Member 

3. Ciiicf Controller of Mmes or Controller of Mines, Indian Bureau of Mines—Member. 

Group “A” Departmental Promotion Committee: (for Confirmation) 

1, Joint Secretary', Department of Mines—Chainnan 

2. Chief Controller of Mmes or Controller of Mines, Indian Bureau of Mines—Member. 

14. : Consultation with Union Public Service Conuiiission necessary' wliile making direct recniitincnl. 
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4. 1. : Deputy Controller of \fines 

2. : 19* (2003) 

*Subject to varation dependent on woridoad. 

3. ; General Central Seivice, Group ‘ A’, Gazetted (Non Ministerial) 

4. : Rs. 12,000-375-16500 

5. ; Selection 

6. : 50 years. 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the 
Central Government. 

NOTE : The crucial date for determining the age-limit shall be the closing date forreceipt of application from 
candidates in India (and not the closing date prescribed for those in the State of Assam, Meglialaya, Arunachal 
Pradesh, Mizoram, M^ipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu & Kashmir, 
Laliaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, tlie 
Andaman and Nicobar Islands or Lakshadweep). 

7. : Yes 

8 : ESSENTIAL: 

1. Degree in Mining Engineering of a recognized University or equivalent; 

2. Ten years ejqierience in a siqjervisory capacity in Metalliferous Mines or a Government Dqiartment dealing 
with Metalliferous Mines. 

N OTE : I Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified 

NOTE ; 2 The qualifications regarding e^qieiience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requirite ejqierience are not likely to be available to fill 
up tlie post reserved for them, 

DESIRABLE: 


9. 

10 . 

11 . 

12 . 


13.; 


14.: 


Post Graduate degree in Mining Engineering from a recognized University or equivalent. 
Working knowledge of con^uters with special en^hasis on commonly used software in offices. 
Age—No Educational Qualification—es 

One year for direct recruits. 

50 Percent promotion failing which by direct recruitment. 

50 Percent direct recruits 


PROMOTION: 

Sr. Assistant Controller of Mines (Rs, 10,000-15,200/-) with five years service rendered after appointment 
thereto on a regular service failing which Assistant Controller of Mines and Senior Assistant Controller of 
Mines with ten years service (combined) rendered after appointment thereto on a regular basis. 

NOTE:—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying or eligibility service or two years, whicheveris less, and 
have successfully completed their probation period for promotion , to the next higher grade alongwith their 
juniors who have already complet«i such qualifying or eligibility service... 

Group “A’* Dqtartmental Promotion Committeefor considering Promotion: 

1. Chairman or Member, UnionPublic Service Commission—Chairman 

2. Joint Secretary or Director, Department of Mines—Member 

3. Cliief Controll er of Mines or Controller of Mines, Indian Bureau of Mines—Memb er. 


Groui) A Dq)artmental Promotion Committee for considering Confirmaton): 

1. Joint Secretary or Director, D^artment of Mines—Chairman 

2. Cliief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Member. 


Consultation with Union Public Service Cbmmission necessary while making direct recruitinent. 
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5. 1. : Senior Assistant Controller of Mines 

2. ; 20* (2003) 

* Subject to variation dependent on workload. 

3. : General Central Service, Group'A\ Gazetted, (Non-Ministerial) 

4. ; Rs. 10,0a)-325-15,200 

5. : Selection 

6. : 40 years 

'Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by tlie 
Central Government). 

NOTE : The crudal date for determining the age limit shall be the closing date for receipt of application from 
candidates in India (and not the closing date prescribed for tliose in the State of Assam, Meglialaya, Arunachal 
Pradesli, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakli Division of State of Jammu & Kashmir, 
Lahaul and Spiti District and Pangi Sub-division of Cliamba District of tlie State of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 


: No 

8 ; ESSENTIAL: 

1 Degree in Mining Engineering from a recognized University or equivalent; 

2. Five years ejqierience in a supervisory capacity m metalliferous mmes or a Government Department dealing 
with metalliferous mines. 

N OTE 1; Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otlierwise well qualified. 

NOTE 2: The qualification(s) regarding experience are relaxable at the discretion of Union Public Se^ice 
Commission in case of candidates belonging to tlie Scheduled Castes and Scheduled Tnbes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 

up the post reserved for tliem. 

DESIRABLE: 

Post Graduate degree in Mining Engineering from a recognized University or equivaleiit. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

9 . Age—Educational Qualification—No 

But must possess atleast a Diploma in Mining Engineering. 

K). : One year for direct recruits. 

II. 75 Percent promotion foiling which by direct recruitment. 

25 Percent direct recruitment 

' S^comrolletof Mines(Rs. 8000-l3500/-)withriveyeai5scmcerendei^afterappointmentthere^^ 

Nrte^-_^ere iuniors who have completed their qualifying or eligibility service are being considered for 
-tom would also be'onsidered provided ttey are not short of the 
eligibaity service by more than half of such qualifying or eligibility servree or two y^ whichcs "'“S- 

^ccS Lpleted their probation period for promotion to the next hrgher gr.rde alongwrth therr 

juniors who have already completed such qualifying or eligibility service. 

13.: Group “A” Departmental Promotion Committee (for considering Promotion): 

1. Joint Secretary, Dqiartment of Mines—Chairman 

2. Controller of Mines, IndianBureau of Mines—Member 

3. Director or Deputy Secretary, Department of Mines—Member 

Group “A” Departmental Promotion Committee (for considering Confirmation): 

1 Joint Secretary or Director, Department of Mines— Chairman 

2. Deputy ControllerofMinesor Regional Controller of Mines, Indian Bureau of Mmes-Member 

14 : Consultation vvidi Union Pdblic Service Commission necessary wliile m-ikiiig direct rccniitmcnt 
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6. 1. ; Assistant Controller of Mines 

2. ; 34* (2003) 

♦Subject to variation dependent on wonuoad 

3. : General Central Service, Group‘A’, Gazetted, (Non-Ministerial) 

4. : Rs. 8000-275-13,500 

5. ; Selection 

6. ; 35 years 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the 
Central Government). 

NOTE : The crucial date for determining the age limit shall be the closing date for receipt of application ftom 
ciuididates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of State of Jammu & Kashmir, 
Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep). 

7. . Yes 

8 : ESSENTIAL: 

1. D egree in Mining Engineering from a recognized University or equivalent; 

2. Tlu-ee years experience in a sup ervisory capacity in metalliferous mines or a Govenunent Department dealing 
with mines. 

N OTE 1: Qua lification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

NOTE 2: Tlie qualification(s) regarding experience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite e>q)erience are not likely to be available to fill 
up the post reserved for tlieni. 

DESIRABLE: 

Post Graduate degree in Mining Engineering from a recognized University or equivalent. 

\^^orking knowledge of computers with special enphasis on commonly used software in offices. 

9 : Age—No Educational Qualification—No 

But must possess atleast a Diploma in Mining Engineering 

10. : One year for direct recruits and promotees 

11. 25 Percent by promotion failing which by direct recruitment 
75 Percent by direct recruitment 

12. : Promotion 

Assistant Mining Engineer (Rs. 6500-10500/-) with five years service in the grade rendered after ^pointment 
tliiereto on regular basis. 

Note :—Where juniors who have completed their qualifying or eligibility service are being considered for 
promotion, tlieir seniors onld also be considered provided they are not short of the requisite qualifying or 
eligibility scrv'ice by more tlum half of su.ch qualifying or eligibility service or two years, whichever is less, and 
ha\ e successfully completed their probation period for promotion to the next higher grade alongwith their 
j tiiniors who have completed such qualifying or eligibility service. 

13. : G roup “A” Departmental Promotion Committee (for considering Promotion); 

1. Chaimian or Member, Union Public Service Commission—Chairman 

2. Director or Deputy Secretary, Department of Mines—Member, 

3. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—^Member 
Group “A” Departmental Promotion Committee (for considering Confirmation): 

1. Joint Secretary or Director, Department of Mines—Chairman 

2. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Member 

14, : Consultation with Union Public Service Commission necessary on each occasion. 
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7. 1. ; Assistant Mining Engineer. 

2. ; 19* (2003) 

♦Subject to variation dependent on workload. 

3. ; General Ontial Service, Group ‘B’, Gazetted (Non Ministerial) 

4. : Rs. 6500-200-10,500 

5. : Selection 

6. : 30 years. 

(Relaxable for Government Servants upto five years in accordance with the instructions or orders issued by the 
Central Government). 

NOTE : The crucial date for determining the age-limit shall be the closing date for receipt of application from 
candidates in India (and not the closing date prescribed for those in the State of Assam, Meghalaya, Arunachal 
Pradesh. Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of State of Jammu & Kashmir, 
Lahaul and Spiti District and Pangi Sub-division of Chamba District of the State of Himachal Pradesh, the 
Andaman and Nicobar Islands or Lakshadweep), 

7. ; No 

8. : ESSENTIAL: 

1. Degree in Mining Engineering of a recognized University or equivalent; 

OR 

Diploma (three years course after Matriculation) in Mining Engineering. 

2. Two years experience in Mining preferably in important under-grounds Mines for degree holders and five 
years for Diploma holders in Mining Engineering. 

NOTE : 1 Qualifications are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

NOTE : 2 The qualification(s) regarding experience are relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserv^ed for them, 

DESIRABLE: 

Some experience in Mining in the case of Degree holders in Mining Engineering. 

Working knowledge of computers with special emphasis on commonly used software in offices. 

9. ; Age—No Eudcational (Qualification-Yes. 

10. : Two years for direct recruits and promotees. 

11. 75 percent promotion foiling which by direct recruitment. 

25 percent direct recruitment. 

12. ; Promotion: 

Senior Technical Assistant (Mining Engineer) (Rs. 5500-9000/-) with three years service in the grade rendered 
after appointment thereon at regular basis. 

Note :—Where Juniors who have completed their qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade alongwith their 
juniors who have Completed such qualifying or eligibility service. 

13. : Group “B” Departmental Promotion Committee: (for Promotion) 

1. Cliief Controller of Mines or Controller of Mines, Indian Bureau of Mines—Chairman 

2. Regional Controller of Mines, Indian Bureau of Mines—Member 

3. Deputy Controller of Mines or Senior Assistant Controller of Mines, Indian Bureau of Mines—Member 
Group “B^* Departmental Promotion Committee: (for Confirmation) 

1. Controller of Mines or Regional Controller of Mines, Indian Bureau of Mines—Chairman 

2. Deputy Controller of Mines, Indian Bureau of Mines—^Member. 

14. : Consultation with Union Public Service Commission necessary while making direct recmitmeiit. 

[File No. 22/2/200 i-MlU] 
HEMPANDE J;. yco/. 
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1 3?^^ 2003 

^r. 372,—^ 309 ^ -•3^17 'iKnln ow *^<1 

(TT^ ‘^' ^ '■^3* "q^) % 1991 *311 i?T»T 1 

H^crl ^Ffl 't"qT =t)<^ criln 

<aH % 'TRrft^ <aM ®4^ '^* WFH, T?1FH? -H^l'M'Sf) T^SPiq? % ^ ’Irff ^ 

1%fq^Tq^r fqT3 «RT^ :— 

1. ^ ^ WW.—(OTTf^'^'^rf^TTR, whwT^, wm^, WH? 

3TR TTFPT^ THW Mcff f^, 200311 

(2) TTsrrq y=hiJ^i'i mOo ^ "Sf^ i 


3. cj^ff^qyr3frr^HH*in 'sm!\ ^chhh^ #n,^ 

(2) q?T»T(4)^' f¥¥^f I 

4. 3n^-3^N‘3|iT31^3Ti^31Tf^.—W T( ^-#RT, 

3T^ ^ #tI, ^ ^ % q<T»T (5 ) "^ (14)'^'f I 

5. fJRif’ffi.—^-sq^,— 

(^) ■f^RT^^'^ii^'^'f^raqiT'qf^'qTl^raq^'qHt'^ftf^^, l^qr^'fqjqT^, "qr 

(T3) f^T^ 2q^qf^T7T3nqt'qHt%'3fIf^Tf%^fq^ oqHw ^qrt, 


"q^ fq^f^ qjT ■qrq "^Pn: 

qTWR qq q^ TTOTqrq "^rmT % fqqiF ^ ^ fqqiF % ^35Fq ■q^iqq^ ^ 

3^tfrq 3T5^-qt 3^‘^q7^^%f^3T5=q3TTqRt^q^fq^^li^q^t WfWT% yqtil I 

6. 1W^^5q%cl^t'9Tte.—^ ■-qjcqjRqTt'q^TRt arTq^qqrqrqiqHHt, 

qnmf q^T%, qqT'^^qT'^^nqW'^ WT?f q5T%r^iqq^‘%fqi^qqqq^fqi^'q»f'qTwf%^qfqqqt'q^ 

qrqq, qjT qi%^ i 

7. ozn^fw.—^ PH^qll* q?tqitf qra, ^ 3TT^-#qT'^''^3f[q^3Fq Rqiq^itq^qqrqq^ f3TqqiT%qrtq 

TfTqr: ^ 3iqq Tqq*Tqq fqqq^ tt ^3^R=(o "sriRpTf, 'STTsrrfNf, ^ ■3^ 

irq^ % oqfqq^' % Tqqq <t)<,'ii % i 


1.1. =FT qm 

2. ■q^’’^‘?n5Tr 

3. 

4. ■^qqqiq 

5. "qq^f arqqr ^rqqq q^ 

6. TTt^t’q^1q5q;’3TT^'qT^ ■^qfqq^'%f^ 
3TT^-#qT 


: 01* (2003) 

*q>MqR % 3TTqR q^ qRqcfq '^n TTq>m 11 

: qrmRw^qfrq'^, TFqqf^, (3^q^qi^f^) 

: 12000-375-16500TO 

: "qqq 

; 50-q^ 

( ^>50q TOTR^^qT^fe^;qT^^y^3^qT3^T^’ % "qqqiRt ^^qqri 

femui :—3TTg-#RT smqTftq qq^ %f^ Pquilqq^ qrd^ qpq ar^rWr 
^3q%^qTqTqr^^%f^1qqqfq^q^ ^rRrq dk1<si i (qf^q^ ^rfqq 
^rrd^ '3Tt arqq, ■Rqi^, ar^^qirq^ q^, Pm^Kh, qrqr^, fq^q, 
pqpqq?*i , '5T^- q>ifMl< Tpq % 1^, P^Hw^ri q^% sfRqitfq 

■f^ qqr % qt^ sq^d-s, ^r^qn IqqFtqK qr % 

3i«rf^% RiiJpqP^q q?tqf 11) 
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7. 

ftTf^'^('^r?H) 1^T^, 1972 

30 % 3T«N t ■^TT 



■^‘'RRer I 

(ii) ^ ^gl^nf % Traprfw 

tfw •?rt^ ^ I 

P»imj T 1 .— 3T^?TT^ sp^stn■^3iff(T 37wif^ ^ q9n '^'■aiFTtn 
% ^ 11 

pi,U4U| 2.—(^^niv!.) <hi4i'i% 

-STtW 3fk 3T5?lf^ 'JlH'JllW % 31 «lf8Hf 3T^ f^lf^ 

^ ^■3R IJsPH ^ ^ ^ ^ ^ TPl t 

% ^ 3TRfM^ l3Mr ^ ^ 31^ ^ ^ 

%/3i1«TfM^ % Mil'll ^ '^’IRRT % 1 

c|(^^ ;, (i) HMdiyi'<i 1wf®ren^ msiPi T^im Pq^tR 

(ii) 3^k 'HTd^b wm -^f Wwr i 

(iii) 3T^T?^F3^k33M%■3^3^^3^ 


9. 'i?fff^'3n%^ 6iir«w^‘%f^ 

311^ 31^01 Tlt^ 

10 . 

11. 'Ilff ^''^[f^ : 'Wf 

^■JfT 

M^fcl^f '5RT '^'311^''^ "q^ ^ 3jf?RRT?n 

12. 'at^=iftT/yfflPi*if^/3ii<)<n'i "sro 'wf ^ 

■^’ % y)HRi/yrcirH^f^i/3TT^cT^ 

fqiHi '511^‘{1 


: 311^— 

3T#?IT—1?T 

: 'lllf ' 

; (1^R1^3iipicT 3i(rHq>irei=r> 


■qj^^ % I 

f^nrtFT:— ^P h^ %-^t1^''f^r^3qTl^ 3i4q>/Hiqdl 

Tf Mt tar -sn^ -qr^ ^ era ^ ^ ^ ■nt 

3T^/qraen^, 3?^ sr^qram #qT% 3ii^ ^ -qr 

^ ^ ^ qra qra ^ 3fk 13^ 3n% ^ ^qf^’ ^ 

; (f^rB^3ferf?f 3i<rq^blfH4) 'HRIvI Mtt) : 

Hp«eriq) ^H?»>^'qT 

^T ^ gjf Pn»=«1i^ % 3ratq ^ 3lfi<qi^ : — 

(qi^) (i) #■*1^■^ravf'TMFT^' Piqf^ei 3iraR 

(ii) 10,000-325-15,200^. %^3ra^ 

ileriraq^^i3iq^%^7^Wra3i^ 

^ f^rfira #qT t; 3fk 
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13. 

<5^1'til ^ i.-q'K 


?Rr ^ % T^ ^ ^^ 

(^^Rl^^^^wt1Tq^^l ^ 3TqfV, %ET% 3T?rf(T ^ 1%^ 

^?ifn^r=w ^ 3T^ t, 4 ^ ) 

<TRh3 ^ 56 ^ '37f^‘^ I 

ul-nPa wRifd — 

%f^): 


^l*=ii 33lMl*f 1%^ "Slimn 


2. '^^«M^^Tf%«?'2TTf!^?l^, ■eFT'^m^— 

3. w^^rTtraRR^-?^ 

(a^R^^TTRm) 'IKdl^ lan 

W'^' f^Milil UlHfd Wfilfd 
ft^): ,, 

1. «^«w RT WT 


2 . 1 . 


2 . 


3. 


4. 


5. 


6 . 


7. 


4* (2003) 

% a^TRR-q^ 

‘^' TRRf^. SPT^RfMk 

10000-325-15200 To 


qq'i 
40 TT^ 


(%=?a^ mm 5 RI ^ 7 ni aq^- ^ ^ 5 ^ ^ ^ 

■^RFmf I) 

ft»ih.t. diOa w ^ awfW an^ aw ^ % ftro 1^ ^ 
33^*ii'l M«ik ^"^TT TT«3^% TTWTfsf^* %%T ,) 



8. 
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10 . 


11 . 


12 . 


f<»U4m 2.—l=Nr«it 3 t^ ^ afiraW % 

% arwifs^qf 

3F7 % f% afTRf^ ^ % %1^ 

'^' <JMel«*r‘^^'?TMmT'^t) 

■’^f^pfr^T; (i) f^4Hl HM^iyi^^l swXc'^TT I 

(ii) 3i«bl4Pl«h, WPT'^' I 

(iii) 3ff^^ 1 ■ 


afln^— 


: 'T^ff I 

: “SRI 1^rFf% ^ ^ I 

l^n^oT; "sifT ^ "^f ar^ ar^, ■qrw "ZR t, ir^=# % 1^ f^ 

■aiT ift ^ fq'^R I^B^T mIH^MI (R "SR 1^ ^ flf 

a^4<+/HM<1l atr^f^ ^^«+>/HM<1l ■^% an^'^ a^f^'^'^TT'^'^'^, "5^ ^afftr 



aR^/RTW^ ^ # 11 


13. 


14. 


3. 1. 


2 . 


3. 


4. 


5. 

6 . 


: ulHPd ^f^Pd (Tfr=!RT% {Hx{[i ) 

1. I^^TRFr, WT-R^T^—arm 

2. "5151 ar'RSF’ ■5R1T«R arfiraRt ■*?! aTRtW arf^^^iT^ ( ai-q-wi TRIRH) RRcftRWI'^^— 

3. 3R WT ■R^RRT—"R^FT 

MIhRi WfilRi 

1. fR^^RT, WT "RSIRRT — 

2. "^l^aiRR^ R^IT^ aiiftRFRt'RT ai4t^ ai^fM^^ft (3TR^RRT«1R) RR?fhTWT®^— 

; RTrf ■RRR ^ ^4> '^«ll aURRl H<.lH2i!f "^RRI aiiq^*i=t> "t I 

: vm^ 

: 12* (2003) 

*^fiT4RR % arn^R hR^icN I^rt ti<n4i % i 
: ^I’MRTJl ■R*^^ ‘■^’ TTanf^, aJFTj^rfMRr 

: 8,000-275-13,500^0 

: 

; 35^ 

(%^ TR^ Wf aT5^ ■RT aTT^' % % %T 5 ^ rT^ ^ 

^R^fl) 

fjiUHU f :_sn^-'R^RT aT??RTf^^R^%1^ff^lfR^1TRt^ RR^ 3T«qf5TRt ^ 3TT%^ TTRT RR^ % Pi^q ^ 

tt^ aTf?R RRtia I (R arffiR cnfl^^ aRR, arwR^R^, fR#R, rRt^, rftt#?, f^, 

RiRhr ^ -aR^-RT?^ TTR % 15^, f^HNcrl % dl?1d aiR cTRT % Rlit ^i^as, 

«TRRR a^■fR^tRR RT % ar^^RRit % Hrin 0 

: Rl^ 


7. 
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9. 

10 . 

11 . 

12 . 
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(i) M pq^H -cf hiw feii) -qriFTpgT i 

(ii) gRFRf aftr^erW%^^ 

3T^ (3T#Em^) ^ 3TI%I 

^sprtW % aT«rf^* ^ ^ ^ I ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ ^ WIT11 


(ii) ■3T^7^^ -s^t^ <aPi'*i) 

331^—^ 


: ^ M?ff 1^.^ vni^ °Hpw«^y%%^1^T^3TgTT3 Nd <^Rhi4)‘ %%TT1^^ I 

: (i) 40 ¥Ri^id lit'^fci ^^ “qi:llNt ^IgRT | 

(ii) eOTTf^^lHt'TTff^l 

: wl-lRt : WF3T37TqTT^fT5f^%'q7^3^ ^Tf I 

^ ^ ^ 3^ ^ -oqf^ % ^ «r t fW ^ ^ <R ^ % 33T% ^ ^ ^ ^ 

4H4;i3rrTd<M-^3fF^%%^3r#TTft^^a3qfa^T^^ 


ylnRi ^ifirPn 

1. 3TI^T^/3T?^FT, 3Nt ^ 33T%T—3rSJT^ 

2. fn^^fiqi ^ 3^3 3Tf^, WT I^WT—33^ 

3. ^ 3T7|^ Tff TWq? ( 33T3 ^) 

1. f^^yi'=h ■^TT 3? 3ir^q, 33T3 ■fy^TT^—3T»T^ 

2. ^ 53 ^ y3TTy3 3Tfv^jrd "^TT 3371^^, wfW33T3 

33c^ 33^^ xf^ ^ a^jqpTxn;[q^ ep;^ 


4. 1. : ^rl^iqq^ 3373^13^ 

2. : 11* (2003) 

*3n^3R % 37T*7T3 33 3f33cf3 fw "^n 37W f I 

3. : 3nVT3^%^^, ‘TsT’ 3r3T3f^ (aT3^[?TfMt3) 

4. : 65,00-200-10,500?© 

5. : WT ; 

: 30^ 

(%^ 3333JT3 ^ ^ T]tT 37^^* TH % ar^^R 5 ^ ^ 

37^1 I) 


6. 
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f^TqrjT ; ^ % %TT Plu|lijch^nTt3? ’3R?T 3 T«tM ^ % %tt f™ ^ 

^ 3Tf^ #Tt I (H % 3Tf^ tTRt35^ HMid'4, ^<?«ri-eic1 31^, HMHc^'4, 1^, 

^3F^r<+»^f4l< TT*^ % 33r?, 3T^ % 'PftfH TT«?T % "RFft 

33^^ 3fk ^ ■?TT ^ 

7. : ^ 


8 , 


9. 

10 . 

11 


13. 


14. 


: (i) MMdiytkl 

(ii) '33^13^ 33^3 off'll % ^I 

f^OJUl 1 .— 3T^«3T^33ff3T 3T»Tf^'^T^'^'3^ 


-Hstvcfl ■!■ 


2. — 33^^ 3T^^t 33^ (33^nii() 33^ 331%! % 33^;^^^ ’^TTf^' 3^^ 3T^3jf^ 

'^I'^llPa^]’ % 33»TrsHf -53^^33^ #^'^33T%T^^ 

31^ t %q; 33r3%T ^ % %q; 33^%?T 33^^ 333^ 3^ 33^;^Fif % 33«3f^ % ■q^Th<T 333^ 

^ 33^11^-31^ 11 


<3 i^ 31^4 : (i) 33^3^ 3ft3 3lMf % '3^3^ f^?^Trq •^' 33^^ I 
337^— 

33^—12 '^‘ f¥^ 3fNT cT^ I 
3Tt»^ ^ 3T«3T ir^ ^-sn^ ^ '54p4t1'4)' % %TT ^ I 

(i) 66.67 5lP^1';^ld ylHPd ^f^T37%Hff 37^ ^33 3^^ Mcff igm I 

(ii) 33.33 5ir^';^ld 33h3t Mcff ^ I 

UlnPd : d=6Hl=t:l 31^l<qoh (333m f^?H) P^'^'l’^ ^ M ■^' Pd^lfHd 333^313 ^ fdgf^ %'qT^3fh 

PddPHd ■^■^■^, f^m%‘=T^3T^^^^5^4'+)Hl=f)1 31^Nd) (333m f^^) dohdldO 

( 333 m fWT) 3 fk^TfWcmM 33 ?mr( 333 mf^m) '^'335^ 33^13^33 3373 ^^■^■^ 3 T«TT 

333 m f%H 33%3T '^'feirt fri 


<=tvPi'0 '^pKl<Hli’%3r?^'^' 333rfl‘ 333Ni'/Hi^ifli y)'-iPa %%It; 

^ 3^ ^ ^=7^ ^5^ *-3Pw4)' % 33^^ '^' fer W^TTI ^ CR -57^ ^333% ^ ^ -qf 

33#^/^3TW ■^, 33^^ 33^<+7MM4l ■^% 337^ ^ 33f^3^ ^ ^ ^ '^■^^3373 "3^ 

33^^ ctiPibrf °^Pw4l’33%cT'3^'3Tr7d3 y)Hp4 %%7i 33^ ^ 

t, 33^/^3733777^3^ f)^ # 11 

f^MN urHfrT 'Ht^f^ (TTNfrT^'R^) : 

1. ■Pl^^ ( 33^33^ ■3337^) '^\ 33'M34i '57337^7^ 33fi7^173l’, ^I3d1'M 3m 33«73^ 

2. 33^7^^ 33f^ct)Kl (33^73^ '57377^, H73dt^ <3M o'-^Pl—33^3^ 

3. 33^^Ff7 '{.tHN'l?) <.31HM5l, ^Kdl'H 31R —33^3^ 

37*jj5'33 ' yinf^ 3TftrRT ("% 37=<y^'^*f^^nr €*>3^"% f^nr): 

1. 37^73^ y3T7N^3TfTO3t^33T%TJ7 3Tfq^ ( 333337-57377^, 3733t3 337^ ^~33tt7h3 

2. 333t^ 337733? 37"5%M33rTTO, Wt? 3^^—33333 

33t^ Hcff 373^ 3333 333 ^ 337^W7?f 3733 ^773m71 I 
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[37. 33. 22/1/2001 “3m-Iil] 
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New Delhi, tlie 1 st October, 2003 

G.S.R 372,—In exercise of the powers conferred by tlie proviso to article 309 of the Constitution, mid m supersession 
of the Indian Bureau of mines (Group ‘ A’ and Group 'B’ posts) Recruitment Rules, 1991 in so far as they relate to tlie posts 
of Superi ntending Chemist, Senior Chemist, Chemist and Assistant chemist specified in colunui 1 of tlie Schedule hereto 
aimexed, except as respect of things done or omitted to be done before such supersession, the President hereby makes the 
following rules regulating the method of recruitment to the posts of Superintending Chemist, Senior Chemist. Chemist, 
Assistant. Chemist, in Indian Bureau of Mines Ministry of Mines, namely;— 

1. Short title and commencement.—(1) These rules may be called the Indian Biueau of Mines. Superintending 
Chemist, Senior Chemist, Chemist, Assistant Chemist, Recruitment Rules, 2003. 

(2) They shall come into force on tlie date of tlieir publication in the Official Gazette, 

2. Applications.—These rules shall apply to tlie post specified in Column 1 of tlie Schedule annexed to these 

Rules. 


3. Number of postSy classification and scale of pay etc..—^The number of post, their classification and the scale 
of pay at ta ched thereto shall be as specified in columns (2) to (4) of the said Schedule. 

4. Method of recruitment^ age limit and qualifications etc,—The nietliod of recruitment, age limit, qualifications 
and otlier matters relating to the said post shall be as specified in colunms (5) to (14) of tlie said Schedule. 

5. Disqualification.—No person,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into, or contracted a marriage with imy person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied tliat such marriage is permissible under Uic personal law 
applicable to such person and the other party to tlie marriage and tliat there are other grounds for so doing, e.xeiupt any 
person from the operation of this rule. 


6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it 
may, by order, for tea sons to be recorded in writing and in consultation with the Union Public Service Conunission. relax anv 
of the provisions of these rules with respect to any class or category of persons. 

7. Saving.—^Nothing in tliese rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 

1. Name of the Post : Si^erintending Chemist 

2. Number of Post ; 1*(2003) 


3. Classification 

4. Scale of Pay 

5. Whether Selection post or 
non-selection post 


^Subject to variation dependent on workload. 

General Central Service, Groi^ ‘"A”, Gazetted (Non-Ministerial) 

Rs. 12000-375-16500 

Selection 


6. Age limit for direct Reemits : 50 years 


(Relaxablc for Government Servants upto five years in accordance with 
the instructions and orders of the Central Government from time to 
time). 


Note.—The cmcial date for determining tlie age limit shall be Uie closing 
date for receipt of applications from candidates in India (and not the 
closing date prescribed for those in Assam, Meghalaya, Arunaclial 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakli 
Division of Jammu & Kasliniir State, LaJiaiil and Spiti District and 
Pangi Sub-division of Cliamba District of the State of Himachal Pradesli, 
the Andaman and Nicobar Islands or Lakshadweep). 
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7. Whether benefit of added years of 
service admissible under Rule 30 of 
the Central Civil Services (Pension) 
Rules, 1972 

8. Educational and other qualifications 
required for direct recruits 


Yes 


Essential: (i) Master’s Degree in Chemistry of recognised University 
or Institution or equivalent 

(ii) Ten years experience including five years in supervisor}^ capacity 
in chemical analysis of Ores and Minerals. 

Note : 1 Qualification are relaxable at the discretion of Union Public 
Service Commission in case of candidates otherwise well qualified. 

Note : 2 Tlie qualifications regarding experience are relqxable at the 
discretion of Union Public Service Commission in the case of candidates 
belonging to the Scheduled Castes and Scheduled Tribes if, at any 
stage of selection the Union Public Service Commission is of the opinion 
that sufficient number of candidates from these communities possessing 
the requisite ejqierience are not likely to be available to fill up the posts 
reserved for them. 

Desirable: 


% 


9. Whether age and Educational Qualifi- 
cationprescribed for Direct Recruits 
will apply in case of promo tees 

10. Period of probation, if any 

11. Method of Recruitment whether by direct: 
Recruitment or by Promotion or by 
Deputation/Absorption and percentage 
of posts to be filled by various 
methods 


0) Doctorate in Chemistry of a recognized University or Institution or 
equivalent. 

(ii) Specialisation in Inorganic, Analytical or Physical Chemistry 

(iii) Experience in Instrumental analysis of Ores and Minerals 
Age—No 

Educational (Qualification—Yes 
One Year for direct recmits. 

Promotion failing which by dqjutation (including short-term contract) 
failing botli by direct recruitment. 


12. In case of recruitment by promotion/ 
deputation/absoiption grades from 
which promotion/deputation/ 
absorption to be made 


Promotion: 

Senior Chemist with five years service in the grades rendered after 
appointment thereto on a regular basis. 

Note: Where Juniors who have coirpleted their qualify ing/eligibility 

service are being considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifyin^eligibility service 
or two years, whichever is less, and have successfully completed their 
probation period forpromotion to the next higher grade alongwith their 
juniors who have already convicted such qualifyiiig/eligibility service. 

Deputation (including short-term contract): 

Officers under the Central or Slate Governments or Union Territories or 
Public Sector Undertaking or Semi Governments Institutions or 
Autonomous Bodies. 


(a) 0) Holding analogous post on regular basis in tlie parent cadre/ 
Dqjartment; or 

(ii) With five years service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 10000-325- 
15200 or equivalent in tlie parent (3adre/Dcpartment; and 


(b) Possessing the essential qualifications and experience prescribed for 
DirectRecruitmentiuider Column 8. 
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The dq)artinental Officers in the feeder category who are in the direct line 
of promotion will not be eligible for consideration for appointment on 
deputation. Similarly, deputationjsts shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation including the period of deputation in another ex- 
cadre post held immediately preceding this ^pointment in the same or 
some other organization/department of the Central Government shall 
ordinarily not exceed four years. 

The maximum age-limit for appointment by deputation shall be not 
exceeding fifty-six years as on the closing date of receipt of applications). 


I r a Departmental Promotion Committee : Group “A” Departmental Promotion Committee (for considering 

e.xists what is its composition Promotion): 

1. Chainnan/Member, Union Public Service Commission—Cliairman 

2. Joint Secretary or Director, Ministry of Mines—Member 

3. Chief C)re Dressing Officer or SuperinteiidmgC)fficer(C)reDr!. 
Indian Bureau of Mines—Member. 


Group “A” Departmental Promotion Committee (for considen*:^ 
r nfirmation): 

' Joint Secretary or Director, Ministry of Mines—Chiii^ 

2. Superintending Officer (Ore Dressing), Indian Bureat 
—Member. 

Circumstances in which Union Publk ; Consuliation witli tlie Union Public Service Cor vaU'^sion necessary 
Sen ICC Coimriission is to be consulted while making direct recruitment and appointinr /icer on 

in making rccniilrnent deputation (Including short team contract) 


1. Senior Chemist 

3. : 04* (2(K)3) 

^Sub ject to variaiiod dependent on w , . 

.3. : General Central Service, Group “A’ eo (Nor Ministerial) 

4. : Rs. l(),0()()-325-I5,2(X) 

5. : Selection 
0. : 40 years. 

(Relaxable for Government servant upto five years in accoi.» ace with the instmetions or orders issued by the 
Centra! Govenuiient from time to lime). 

Note : The crucial date for determining the age limit shall be the closing date ^or receipt of ^plication from 
candidates in India (and not the closing date prescribed for those in Assam, M- ghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu and Kashmir, Lahaul 
a nd Spiti District and Pangi sub-division of Chamba District of the State of Himachal Pradesh, the Andaman 
and Nicobar Islands or Lakshadweep). 

7. : Yes 

H. ; ESSENTIAL: 

(i) Master's Degree in Chemistry from a recognised University/Institution or equivalent. 

(ii) years experience in chemical analysis of Ores and Minerals. 
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Note: 1 Qualification are relaxable at the discretion of Union Public Service Commission in case of candidates 
otherwise well qualified. 

Note: 2 Tlie qualification regarding experience are relaxable at the discretion of Union Public Service Commission 
in case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage of 
selection the Union Public Service Commission is of the opinion that sufficient number of candidates 
from tliese communities possessing the requisite experience are not likely to be available, to fill up the 
post reserved for them. 

DESIRABLE: 

(i) Doctorate in Chemistry from a recognized University/Institution or equivalent 

(ii) Experience in Instrumental analysis of Ores and Minerals 

9. ; Age—No 

Eudcational Qualification—Y es 

10. ; One year for direct recruits. 

11. ; Promotion failing which by direct recruitment. 

12. : Promotion: 

Chemist with five years service in the grade rendered after appointment thereto on regular basis. 

Note:—Wlicre Jimiois who have completed their qualifying'eligibility service are beii^ considered, for promotion, 
their seniors would also be considered provided they are not short of the requisite qualifying/eligibility service 
by more than half of such qualifying/eligibility service or two years, whichev'er is less, and have successfully 
completed their probation period for promotion to the next higher grade alongwith their juniors who have 
already completed such qualifying/eligibility service. 

13 ; Group “A” Departmental Promotion Committee (for considering promotion): 

1. Joint Secretary or Director, Ministry of Mines—Chairman 

2. Cliief Ore Dressing Officer or Superintending Officer 
(Ore Dressmg), Indian Bureau of Mines—Member 

3. Deputy Secretary, Ministry of Mines—^Member 

Group “A” Departmental Promotion Committee (for considering confirmation): 

1. Director. Mir .-iry of Mines—Chairman 

2 Cliici Ore Dressing Officer or Superintending Officer 
(Ore Dressing,. Indian Bureau of Mines—Member 

14 , Consultation With the Union Public Service Commission necessary while making direct recruitment. 


3, Chemist. 

.. ; 12* (2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service, Group ” A’ ’, Gazetted (Non Ministerial) 

4. ; Rs. 8,000-275-13,500 

5. : Selection 

6. 35 years. 

(Relaxable for Government Servants up to five years hi accordance with the instructions or orders issued by 
tlie Central Govermnent fromtime to time). 

Niite: Tlie crucial date for determining the age limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of the State of Jammu and 
Kashmir, Laliaul and Spiti District and Pangi sub-Division of Chamba District of tlie state of Himachal 
Pradesh, the Andaman and Nicobar Islands or Lakshadweep). 
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7 No 

H : ESSENTI^: 

(i) Master’s Degree in Chemistry from a recognised University or Institution or equivalent. 

(ii) Tliree years e?q)erience in chemical analysis of different Ores and Minerals. 

Note: I Qualification are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note: 2 The qualifications regarding experience is relaxable at the discretion of Union Public Service 
Commission m case of candidates belonging to the Scheduled Castes and Scheduled Tribes if, at any stage 
ot selection the Union Public Service Cotrunission is of tlie opinion tliat sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the post 
rcsen ed for them. 

DESIRABLE: 

(i) Doctorate in Chemistry- from a recognized University/Institution or equivalent 

(ii) Experience in histrumental analysis of Ores jmd Minerals 
Age—No 

Eiidcational (Qualification—-Yes 

One year for direct recruits and two years for pro mo tees 

(i) 40PerccntPromotionfailingwhichbydirectrecruitinent. 

(li) 60 Per cent direct recruitment 
2 Promotion: 

Assistant Chemist witir five years service in the grade rendered after appointment thereto on a regular basis. 

Note :—-Where Juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided tliey are not short of the requisite qualifying 
/cligibii ity sen ice by more th:m half of such qiialifying/eligibility- service or two years, whichever is less, and 
ha\ c successfully completed tlicir probation period for promotion to tiie next higher grade alongwith tlieir 
j iiniors wlm have already completed such qualifying/eligibility service. 

Group ‘’A” Departmentiil Promotiun Committee (for considering promotion): 

1 Cliairinan/Member, Union Public Service Commission—Chairman 

2 Director or Deputy Secretary, Department of Mines—Member 

3. Cliicf Ore Dressing Officer, or Superintending Chemist IBM—Member 
DepartmentjU Promotion Committee (for confirmation); 

I. Director or Deputy Secretary, Department of Mines—Chainnan 

2 Chief Ore Dressing Officer or Superintending Chemist Indian Burau of Mines—Member 
CoiiSLihation with Union Public Sendee Commission necessary on each occasion. 


I Assistant Chemist 

2. 11 *(200.3) 

* Subject to variation dependent on workload 

3 General Central Sendee, Group ‘ 'B’ Gazetted (Non Ministerial) 

4 Rs.6.,50()-200-10,5tX) 

Selection 

(». ■ 30 years. 

(Relaxable for Government Sen^ants upto five years in accordance witli Uie instructions or orders issued by 
tlm Central Government from time to time). 


i 
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7. 

8 . 


9. 

10 . 
11 . 


12 . 


13. 


14. 


Note: The crucial date for determining tlie age limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Aruiiachal 
Pradesh. Mizoram, Manipur, Nagaland, Tripura. Sikkim, Ladakli Division of tlie State of Jammu and 
Kashmir, Lahaul and Spiti District and Pangi Sub-division of Chamba District of the state of Himachal 
Pradesh, tlie Andaman and Nicobar Islands or Lakshadweep). 

No 

Essential; 

(i) Master’s Degree in Chemistry from a recognised University/Institution or equivalent. 

(ii) Two years experience in chemical analysis of Ores and Minerals. 

Note: 1 Qualifications are relaxable at the discretion of Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note: 2 The qualifications regarding experience is relaxable at the discretion of Union Public Service 
Commission in case of candidates belonging to tlie Scheduled Castes and Scheduled Tribes if, at any stage 
of selection the Union Public Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to be available to fill up the post 
reserved for them. 

Desirable: 

(i) Ejqierience in Instrumental analysis of Ores and Minerals 
Age—No 

Eudeation Qualification—to the extent indicated in Column 12. 

Two year for both proniotees and direct recruits. 

(i) 66.67 Persent Promotion failing wliicli by direct recruitment. 

(ii) 33.33 Percentdirectrecruitment. 

Promotion: 

Senior Technical Assistant (Chemistry ) with three years regular service in tlie grade rendered after 
appointmentthereto on aregularbasisfailingwhicli Senior Technical Assistant with eight years 
combined regular service in the grade of Senior Teclmical Assistant (ChemistiyO Junior Assistant 
(Chemistry) and possessing degree in Science with Chemistry a5 one of tlie subjects. 

Note Where Juniors who have completed their qiialifying/eligibility sen ice arc being cosidcred for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying 
/eligibility service by moretlian half of such qualifying/eligibility service or two years, whichever is less, and 
have successfully completed dieir probation period for promotion to the next higher grade alongwilh Uieir 
juniors who have already completed such qualifying/eligibility service. 

Group “B” Departmental Promotion Committee (for promotion) ;— 

1. Director (Ore Dressing) or Chief Dressing Officer Indian Buraii of Mines— Cluiimijin 

2. Superintending Officer (Ore Dressing), Indian Burau of Mines—Member 

3. Superintending Chemist or Senior Chemist, Indian Burau of Mines—Member 
Group “B” Departmental Promotion Committee (for confirmation) 

1. Chief Ore Dressing Officer or Superintending Officer (Ore Dressing), Indian Burau of Mines—Chairman 

2. Superintending Chemist or Senior Chemist, Indian Burau of Mines—Member 

Consultation with Union Public Serv ice Commission necessary on while making direct rccniitment. 

[F. No. 22/1/2001-Mines-IllJ 
HEM PANDE.Jt. Secy^ 
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15 2003 

ITTo'aRTot^o 373.—R^HNdl 1981 % 2( 1) 'SRT 

:nfTETI ^3fir 2001 -2002 ch l M^f^c^ % %t 

^ 10,500.00 ^ -sri^ ^ ^ ^ wt f i 

[^O %-20014/2/2002-^t^ IIT^] 
■Ql^o T^o 'JKII, 3T^ ^r^c| 


MINISTRY OF URBAN DEVELOPMENT & POVERTY ALLEVIATION 

New Delhi, the 15th October, 2003 

G.S.R 373.—In exercise of the powers conferred by Rule 2( 1) of the Delhi Development Authority (disposed of 
[Jc\ eloped Nazul Land) Rules, 1981, the Central Govememnt hereby notifies thepre-determined rate of Rs. 10,500.00 per sq. 
iifir lor resiidential purposes for the Co-operative Group Housing Socities at Karicardooma & Dhirpur for the financial 
yo:j5 2001-02. 

[No.K-20014/2/2002-DD llA] 
S. N. GUPTA. Under Secy. 
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